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Psychology Internship Program
VA Nebraska-Western Iowa Healthcare System

600 South 70th Street (116)
Lincoln, NE 68510

402-489-3802 x 9-6883

MATCH Number: 221711
Application Due Date: 11/25/12
Accreditation Status

The Predoctoral Psychology Internship Program at the VA Nebraska-Western Iowa Healthcare System (NWI) is accepting its second incoming class of Interns and is NOT currently accredited.  Please note that successful completion of an unaccredited VA Internship will allow future VA employment as a VA psychologist, but not employment in other federal psychologist positions.

The NWI internship will be seeking accreditation by the Commission on Accreditation of the American Psychological Association.  Our application for a site visit based on a self-study is expected to be submitted on or before September 2013.  
Questions related to the program’s accredited status should be directed to the Acting Training Director and/or to the Commission on Accreditation.
Office of Program Consultation and Accreditation

American Psychological Association

750 1st Street, NE, Washington, DC 2002

Phone: (202) 336-5979/e-mail: apaaccred@apa.org
Web: http://www.apa.org/ed/accreditation
Application & Selection Procedures

Eligibility

The second class of Interns will begin on Monday, August 26, 2013.  Eligible Interns must be available for a full-time Internship position in Lincoln at that time.  

Internship applicants must meet the following criteria to be considered for the VA NWI Rural Psychology Internship Program:

1. Doctoral student in good standing at an APA-accredited graduate program in psychology program or in an APA approved re-specialization training program in Clinical or Counseling Psychology

2. Approved for internship status by graduate program training director

3. U.S. citizenship

To be eligible for employment as a VA Psychologist, a person must be a U.S. citizen and must have completed an APA-accredited graduate program in psychology AND must have completed an APA-accredited Internship in Psychology, with the specialty area of the degree consistent with the assignment for which the applicant is to be employed.  The only exception is for those who complete a new VA internship that is not yet accredited (such as the VA NWI Internship described herein); please note, this exception does not apply to other federal psychology positions.
All coursework required for the doctoral degree, including qualifying and comprehensive examinations, must be completed prior to the start of the internship year. Applicants must have successfully proposed their dissertation by the Internship application deadline of November 25, 2012. We prefer candidates whose doctoral dissertations will be complete by the time the internship year begins, although this is not required. 

Note: A CERTIFICATION OF REGISTRATION STATUS, CERTIFICATION OF U.S. CITIZENSHIP, and DRUG SCREENING are required to become a VA Intern or VA postdoctoral fellow. 

The Federal Government requires that male applicants to VA positions who were born after 12/31/59 must sign a Pre-appointment Certification Statement for Selective Service Registration before they are employed. All Interns will have to complete a Certification of Citizenship in the United States prior to beginning the internship. VA will not consider applications from anyone who is not currently a U.S. citizen. 

After receipt of the initial application package all communication will be accomplished via the e-mail address provided on the APPIC application unless otherwise specified.  Applicants who have been selected during the uniform notification period will need to complete a Standard Form 171 for the appointment to be processed.  

All new Medical Center employees are subject to background checks and a random drug screen during their orientation period.  Because of significant time delay between completion of criminal background checks and the start of the internship year, Interns will be instructed to begin the procedure for completing this background check process immediately upon selection.  Drug screens are not expected prior to employment; Interns are included in the random selection for drug screening during their appointment, and are expected to satisfactorily complete the background check and random drug screen.  Federal employment (including VA internship Match selection) is conditional upon successful completion of required fingerprinting and background check, and random drug screen, in addition to the other requirements listed in this brochure. 

Application Procedures

Applications are due on or before 9 PM Central Standard Time (21:00 CST) on Sunday, November 25, 2012.  We rely on the APPIC portal for all application materials. Applicants are required to submit: 1) a completed APPI; 2) three letters of recommendation; 3) two (2) sample assessment reports at least one of which must include WAIS-IV and at least one of which must include either the MMPI or PAI, with or without other assessment measures ; 4) a current Curriculum Vitae; and 5) transcripts from all graduate programs attended.  

All applicants must submit the APPIC Application for Psychology Internship (AAPI) as per APPIC procedures, as well as graduate transcripts and letters of recommendation.  

Applicants must have administered, scored and interpreted at least 2 integrated reports using psychological assessment batteries using the WAIS (III or IV), and the MMPI (or PAI), and written the accompanying reports by time of application.  A report written for an assessment course will fulfill one (but not both) of the minimum number of reports required.  Applicants with a greater number of integrated assessment reports will be given priority in selection.
Clinical work samples must be de-identified of client or patient identifying information.
The internship will consider information only through the APPIC portal; please do not send any application materials directly to the internship.   Application materials will be reviewed upon receipt through the portal.  

ALL APPLICATION MATERIALS FOR THE 2013-2014 YEAR MUST BE RECEIVED BY 9 PM CENTRAL STANDARD TIME (21:00 CST) ON SUNDAY, NOVEMBER 25, 2012.

If you have questions about the application process, please contact the Acting Training Director:

Dr. A. Jocelyn Ritchie at Jocelyn.Ritchie@va.gov before close of business on November 23rd, 2012.  The initial review of the total applicant pool will begin on Monday, November 26, 2012 and continue until interviews are arranged.

Selection and Interviews

There are 2 Internship slots at the VA NWI Rural Psychology Internship.   All Veterans Affairs Psychology Internship Programs agree to follow APPIC and the National Matching Service’s policies and procedures regarding internship selection and the Match process.  No person at VA Internship Programs will solicit, accept, or use any ranking-related information from any Intern applicant.

Applicants will be notified via email whether they have been offered an on-site interview.   
 Interns are selected based on a variety of factors including the best fit between Internship as described below and the candidate’s prior experience, skills, and training goals.  The program will participant in the APPIC Match and will adhere to all policies regarding Match procedures.  

Interviews for the 2013-2014 internship year will be held on January 4, 7 and 11, 2013.   Interviews are bi-directional, with the opportunity for staff to interview applicants about experience and goals, and for applicants to meet staff and better understand the program and expectations for a rural internship. In addition, applicants will have the opportunity to meet with current trainees (the 2 current Interns as well as University of Nebraska – Lincoln pre-doctoral “Psychology Extern Trainees”). 

The interview process should take at least one-half day. The interviews will be held in Lincoln, Nebraska on January 4, 7, and 11 of 2013 and may include telelinks to internship faculty across NWI (e.g., from Omaha VAMC, Grand Island VA, and the Norfolk CBOC).  

Applicants who are interviewed will be invited to specific interview dates and times at the discretion of the Acting Training Director.  On-site interviews in Lincoln are preferred.  However, some applicants may be unable to come to NWI on the any of the three dates above (subject to openings) or may require reasonable accommodations pursuant to disability statutes.  In either case, applicants may request a V-tel interview to be arranged through a VA near them.  Please note that V-tel interviews requires significant coordination between VA sites and therefore must be in place well before the day of the interview.  Dates other than those listed above are unlikely to be granted.  Any exceptions are at the discretion of the Acting Training Director, but the larger number of relevant NWI psychology faculty may not be available at times other than those specified above.
The Department of Veterans Affairs is an Equal Opportunity Employer; all of our training programs are committed to insuring a range of diversity among our training classes.

Match Process
The Internship will adhere with all APPIC Match policies including the prohibition about communicating any ranking information.  This internship site agrees to abide by the APPIC policy that no person at this training facility will solicit, accept, or use any ranking-related information from any intern applicant.  Other than communicating information about the Internship more generally, the only information communicated by internship staff prior to the Match deadline is whether candidates remain under consideration and the size of the applicant pool. Additional information regarding the Match will be available through the National Matching Services.
Acting Training Director:

A. Jocelyn Ritchie, JD, PhD

Acting Director of Training, Psychology

Neuropsychologist, Polytrauma Support Clinic

VA Nebraska-Western Iowa Healthcare System

600 South 70th Street

Lincoln, NE 68510
Email: Jocelyn.Ritchie@va.gov
Dr. Ritchie’s Omaha Polytrauma Phone: 
402-599-4000

Dr. Ritchie’s Lincoln Phone: 


402-489-3802 x 96883
Psychology Setting 

NWI includes three main facilities in which the Intern will function: the Omaha VAMC, Lincoln VA, and Grand Island VA.  One other “satellite” location – Norfolk CBOC (Community Based Outpatient Clinic) – has an on-site full time psychologist.  The other rural CBOC facilities are served through telehealth from either Lincoln or Grand Island (and in some rarer cases from Omaha). 

The home facility for the internship is the Lincoln VA, with travel to other Internship locations (i.e., Omaha and Grand Island, and on rare occasions Norfolk).  Designated offices with computer access provided to Interns will be in the Lincoln VA.  When traveling to other facilities, temporary office space shall be made available to Interns on an as-needed basis. Conditions during each Internship year may vary.  However, current Interns travel two days a week to the Grand Island VA (typically using a VA-provided car), have a designated office with computer access, and have access to use of the Polytrauma testing offices in Grand Island when necessary.  Current Interns each use an encrypted laptop computers which can travel with them from site to site, with wireless connections in each facility to facilitated ease of transport, although the office in Grand Island currently has a desktop computer for their use if they so choose.

NWI has a wide array of services for rural and highly rural Veterans, which in turn will provide a range of rich training experiences for psychology Interns interested in generalist training necessary for successful rural practice. The NWI Rural Psychology Interns provide the overwhelming majority of their services to rural Veterans – both face-to-face and, when appropriate, via telehealth. Western Iowa is primarily designated as Rural by the VA with no Highly Rural counties, and much of Nebraska is designated by the VA as Rural and Highly Rural, with many counties designated as “Frontier” by some criteria. 

NWI served over 10,000 unique Veterans in the 2010 fiscal year needing mental health or behavioral health services.  Approximately 50% were through the Omaha VAMC, 24% in Lincoln, 20% in Grand Island, and the rest through smaller rural and suburban facilities.  The Grand Island VA has about 80% of its Veteran population from rural or highly rural counties.  The Lincoln VA has about 42% and Omaha VAMC has about 30% its clients from rural counties.

NWI employs twenty psychologists (18.2 FTE).  Eighteen of the twenty are within the Mental Health Service Line.  Omaha has eight full time psychologists, with 2.75 FTE in PCT, 2.0 FTE in mental health, 1.0 FTE in primary care, 1.0 FTE in home-based primary care, 1.0 as the Behavioral Health Coordinator, and 0.25 FTE in substance abuse (SUDP). One Omaha full time psychologist splits his time  between PCT and SUDP. Lincoln has six psychologists; there are two psychologists (0.5 FTE each) in PCT, three psychologists (2.6 FTE) in mental health, and two psychologists (1.0 FTE total, one psychologist being 0.6 and the other 0.4 FTE) in primary care.  Grand Island has four psychologists, with 1.0 FTE in PTSD, 1.0 FTE in Primary Care, and 1.8 FTE in Mental Health - one of whom is a highly qualified neuropsychologist. The Norfolk CBOC has one full time psychologist in primary care. The polytrauma full time psychologists travels between sites in NWI.  The one suburban CBOC and three other rural CBOCs are served exclusively via telehealth for their mental health needs, or alternatively Veterans travel to a larger facility. 

Four NWI psychologists travel across sites. The Director of the PTSD/PCT Clinic is one of the Omaha psychologists listed above, but travels to PCT and PTSD Specialty Clinics on a periodic basis.  Three psychologists not accounted for above travel routinely across sites.  The Chief of Psychology spends four days in Lincoln and one day in Omaha, and also serves as the Lincoln Mental Health Site Supervisor; he continues to work in Primary Care in Lincoln one day a week in addition to the 0.5 FTE psychologist primarily assigned to Primary Care. The Health Behavior Coordinator travels from Omaha to the other two main sites and CBOCs.  Her service line is within primary care and her duties include behavioral medicine group, individual, and telehealth interventions; bariatric surgery evaluations; consultation and training to providers on health coaching and motivational interviewing; and medical education. Finally, the Polytrauma neuropsychologist has offices in Lincoln, Omaha and Grand Island, and routinely travels between sites to provide services nearest to where the Veteran lives.  Polytrauma recently moved from being part of the OEF/OIF service line to being part of the Extended Care and Rehabilitation service line; however, regardless of service line, the Polytrauma psychologist closely collaborates with Mental Health, PCT, and Primary Care psychologists.  

The majority of NWI psychologists have participated in one or more evidence-based psychotherapy trainings provided by the VA (14/20), including CBT for Depression, ACT for Depression, PE for PTSD, CPT for PTSD, DBT, CBT for Insomnia, and social skills training for chronic and persistent mental illness (CBSST).   NWI psychologists who have not received at least one form of evidence-based psychotherapy training are those not eligible due to their administrative duties or those whose VA position requires other types of training.  In addition, all psychologists located in primary care have participated in specialized integrated care training through the VA (4/4).  

NWI psychologists employ a range of evidence-based therapies and continuing education is supported.  For example, in the fall of 2012 Interns and psychologists not already trained participated in on-site trainings in CPT and DBT.  In addition to national conferences (as funding allows such as the International Society for Traumatic Stress Studies conference, the International Neuropsychological Society conference, and the VA Psychology Leadership Conference), psychologists also may attend more specialized trainings.  In the past these have included a Mindfulness-based Yoga training in through the Veterans Yoga Project, and the 2011 Nebraska Psychological Association training on Integrating Mindfulness into Psychology Practice.  NWI psychologists and Interns are encouraged to attend live and webinar Grand Rounds and other offerings, for example the national monthly PTSD treatment webinars, and monthly VISN 23 PTSD mentorship phone conferences.  Finally, NWI psychologists and Interns take turns at the monthly psychology meetings (with all sites linked via teleconferencing) discussing complex cases.  Interns also participate in didactics, described elsewhere.
The majority of NWI psychologists serve Veterans in outpatient settings.  The Omaha VA inpatient psychiatric unit has access to one psychologist who will respond to inpatient needs when consulted and has limited groups on the unit.  
Psychologists are also involved in our residential rehabilitation programs, offering group and individual interventions on the mental health PRRTP program in Omaha and at the residential substance abuse SAARTP programs in Omaha and Grand Island.  In addition, the Grand Island neuropsychologist offers assessment and consultation services to the 65-bed Community Living Center in Grand Island, which is a skilled nursing home unit offering extended care, rehabilitation, geriatric care, palliative care, respite care, supportive/restorative and long-term care, and general nursing home care.
Omaha VAMC

The Omaha VAMC is the flagship facility for NWI, providing both primary care and mental health services for Omaha and the rural areas of eastern Nebraska and Western Iowa, as well as specialty care for Veterans throughout the entire NWI catchment areas. The only NWI inpatient psychiatric unit is in Omaha (12 beds). The Omaha VAMC also has a residential mental health psychiatric residential rehabilitation treatment program (PRRTP; 10 beds), and a residential substance abuse program (SAARTP; 11 beds). The Mental Health and Behavioral Science service line includes subspecialties of Mental Health Clinic, Recovery Program, Substance Use Disorder Program, Mental Health Intensive Care Management Program, Posttraumatic Stress Disorder clinic, and Psychology services. In addition, Omaha VAMC’s Extended Care and Rehabilitation Services include mental health services through Home Based Primary Care. Omaha (like the Lincoln, Grand Island, and Norfolk facilities) also has psychologists integrated into Primary Care as well as extensive interaction with psychiatry, social work, and other mental health providers.  The Omaha MHC/PCT serves all of Western Iowa and much of rural eastern Nebraska where no other VA mental health services exist. Approximately 30% of the Omaha MHC outpatient mental health/PTSD encounters were from rural areas and 1.5% from highly rural areas (not including telehealth encounters). 

Grand Island VA
Mental Health services in Grand Island include both general mental health and a small PTSD Specialty Clinic, as well as a psychologist integrated into Primary Care. There is a second SAARTP in Grand Island (18 beds). Approximately 80% of mental health encounters in Grand Island are from rural areas, with an additional approximately 13% from highly rural areas. Urban referrals to the Grand Island facility are typically to the Residential Substance Abuse Program. 

Lincoln VA
The Lincoln VA includes a large primary care service, and extensive behavioral health services, such as individual, group, and family counseling through the general mental health clinic and a specialty PTSD Clinic Team (PCT) clinic, as well as a psychologist integrated into Primary care. About 42% of the Lincoln mental health/PCT face-to-face encounters are from rural areas, with another 3% or so from highly rural areas. Lincoln is also the primary mental health service delivery site for teleheath. 

Interns will be based out of Lincoln but will have access to offices and equipment at the other sites as needed.

Norfolk

The Norfolk community-based outpatient clinic (CBOC) provides primary care services for Veterans in the Northeastern part of Nebraska and in Western Iowa. Mental health services at Norfolk are provided on-site by a full-time psychologist, with additional psychotherapy and all psychiatric involvement provided through telehealth. Approximately 95% of the Veterans served at the Norfolk CBOC are from rural counties with less than 2% from highly rural counties. 

Other Community Based Outpatient Clinics (CBOCs)
The North Platte, Holdrege, and Shenandoah Iowa CBOCs receive mental health services exclusively through telehealth, and do not have any on-site mental health professionals. Almost all of the Veterans served at these CBOCs are from rural or highly rural areas, with highly rural Veterans making up 44% of the Holdrege encounters and 22% of the North Platte encounters. Even though the Bellevue CBOC is located in a suburb of Omaha, almost half of the mental health encounters seen at the Bellvue site are with Veterans from rural areas, and another 2-3% from highly rural areas. 

Training Model and Program Philosophy

The overall goal of NWI Psychology Internship Training Program is to prepare the predoctoral psychology Intern with entry-level skills in Professional Psychology through generalist training through “excellent generalist” training relevant to practice in rural communities.  The program’s training activities are structured in terms of their sequence, intensity, duration, and frequency.  The NWI Internship utilizes a developmental training process process in that Interns are provided signficant supervision and mentorship with movement toward relative independence and flexibility in practice skills as the year progresses, according to the graduated levels of responsibilities policies governing VA supervision of psychology trainees. 
The primary training method is experiential (i.e., service delivery in direct contact with service recipients) across a wide range of practice areas. Interns will have a range of supervisors capable of providing training experiences in various evidence-based therapies, which may include cognitive-behavioral therapy (CBT and CBT for Depression), Cognitive Behavioral Social Skills Training (CBSST), Dialectical Behavior Therapy (DBT), Motivational Interviewing (MI), Acceptance and Commitment Therapy (ACT), Cognitive Processing therapy (CPT), and Prolonged Exposure (PE). Co-facilitation of group therapies will provide opportunities for intensive supervision and skill acquisition. The experiential training component includes not only formal application of assessment and therapy skills, but also socialization into the profession of psychology. The experiential training is augmented by other appropriately integrated consultative guidance.  In 2012 Interns were able to participate in on-site trainings for CPT for PTSD (2.5 days) and DBT (1.5 days) provided through VISN 23 bringing regional trainers to NWI from the Minneapolis VA.
Program Goals & Objectives

The goal of the NWI Psychology Internship Training Program is to develop competent, well-rounded psychologists prepared for independent practice as “excellent generalists” in rural America. Training is the primary goal, with delivery of patient care as an essential vehicle through which training occurs.  We recognize that each Intern will enter the training year with his or her unique set of prior experiences, strengths and individual training needs.  Interns are encouraged to plan their Internship experiences in a manner that maximizes their individual training goals and improves upon identified weaknesses.
Interns work with a variety of Veterans in respect to background, cultures, age, and disabilities, and ppresenting concerns to ensure a generalist training experience with a particular emphasis on skills relevant to rural practice.   Interns are based in Lincoln to facilitate access to both the Omaha VAMC and Grand Island VA.  Interns work across the various sites of NWI, either traveling for face-to-face patient contact, or through Telehealth interventions, when deemed developmentally appropriate. Less time is spent at the Omaha VAMC than the other sites.  Current Interns travel to Grand Island two days a week using an NWI-provided car.

The NWI Internship program is based on the Scholar-Practitioner model, with all VA staff and community partners committed to applying current scientific research to clincial domains. NWI’s goal is to train future psychologists to practice in rural clinical environments, while utilizing theoretically informed, evidence-based practices and the ability to think critically when addressing areas of limited research. While the majority of the NWI psychologists were trained in the scientist-practitioner model,the proposed Internship will not require participation in research as a graduation requirement. Instead, delivery of patient care in a variety of clinical settings, consultation-liaison services, didactics, and supervision or mentoring are the primary methods of training. 

The Internship strives to achieve the following objectives: 

· Offer the Intern a broad range and diversity of clinical and testing experiences and challenges;
· Offer the Intern experience with rural and highly rural populations;
· Provide the Intern the opportunity to work with a variety of programs, patients, supervisors, and role models;

· Develop in the Intern a sensitivity to cultural differences, and offer a knowledge base to support psychological work within that awareness;

· Assist the Intern in refining already acquired skills and in expanding and developing greater expertise in the areas of diagnosis, assessment and intervention;

· Provide practical guidance and support as the Intern copes with therapeutic issues and integrates clinical experiences with academic knowledge;

· Provide a structure for the Intern to develop not only professional knowledge and skills, but an appreciation of the uniqueness of our discipline, an understanding of the diversity of our roles, and an opportunity to participate fully in the application of our skills to various segments of the institution;

· Allow the Intern to demonstrate an awareness of how ethics and standards affect all areas of our practice and daily functioning;

· Foster and encourage the Intern's ability to independently assume a variety of roles, such as diagnostician, teacher, psychotherapist, supervisor, consultant, etc.;

· Assist the Intern to realize and to strengthen his/her unique and independent characteristics as a professional and a psychologist;

· Facilitate a transition to independent professional within the context of an ever-changing health care arena, and become better prepared for the reality of the practice environment.

Training Experiences 

The NWI Pre-doctoral Rural Psychology Internship Program includes three 4-month major rotations (equivalent of 2 days per week); three 4-month minor rotations (equivalent of one day per week); and a year-long Assessment Clinic (equivalent of one day per week), all focusing on learning core competency skills through providing psychological services to Veterans living in rural areas. The equivalent of one day per week is devoted to didactics, supervision, and other training experiences.

Each Intern chooses a year-long “preceptor” who will advise the Intern across the Internship year.   Each major and minor rotation will also have primary supervisors assigned.  Rotations will be assigned by the Acting Training Director based upon the preceptor’s recommendation and consultation with the Intern regarding the Intern’s strengths, weaknesses, and career/professional goals. 
Interns will commit a minimum of 40 hours a week to the NWI Rural Psychology Internship, recognizing that the goal of the Internship is the breadth and depth of training rather than simply time spent.   Thus, the hour requirements are a minimum expectation and the emphasis should be placed on doing what needs to be done to gain the desired training rather than on the number of hours worked.
Although Interns will choose most of their major and minor rotations from the list below, the first 4-month minor rotation in Telehealth is required of all Interns.  This will be devoted to completing the training requirements the Intern will need to begin to provide services via telehealth and meeting the developmental steps toward minimal competencies required to engage in telemental interventions. 

As part of the NWI Internship, Interns are required to travel, with many rotations occurring at the various rural NWI facilities described previously (see Psychology Setting).  Please note that many of the services are offered at all three main NWI sites and therefore locations can be adjusted to coordinate across rotations to maximize efficient use of the Intern’s time when travel is involved. Most of the travel will likely be between the Lincoln VA and the Grand Island VA.

Below is a list of the major and minor rotations that are currently available for Interns at NWI, and detailed information is provided under each rotation title. Although there is a lot of flexibility in creating one’s internship experience, the specific program developed by Interns and their preceptors must be approved by the Acting Training Director. Interns may choose to continue their major rotation work into a minor rotation, and visa versa (for example, doing a major rotation in PTSD followed by one or more minor rotations in PTSD)

1)
General Mental Health

2)  
Post-Traumatic Stress Disorder (PTSD/PCT)

3)  
Substance Use Disorders Program (SUDP) – outpatient or residential, per location

4)  
Primary Care Mental Health Integration

5)  
Weight Management (MOVE; minor rotation only)

6)  
Home Based Primary care (HBPC; minor rotation only & subject to logistics) 

7)  
Psychosocial Rehabilitation and Recovery Center (PRRC)

8)  
Polytrauma Support Clinic (PSC)

9)  
Assessment Clinic – year long - required during each rotation

10) 
Telehealth (TH) – required minor rotation during first four-month rotation; continued to be used throughout

Rotation Descriptions  

General Mental Health: The General Mental Health outpatient clinic provides a full range of mental health treatment to Veterans diagnosed with Axis I and Axis II disorders including depressive disorders, anxiety disorders (other than military-related Post Traumatic Stress Disorder) and psychotic disorders.  Interns will provide individual and group psychotherapy, initial/intake evaluations, consultation, and diagnostic assessment. Interns will gain exposure to evidence based treatment modalities including Cognitive-Behavioral Therapy (CBT), Social Skills Therapy, and Acceptance and Commitment Therapy (ACT). 

Post-Traumatic Stress Disorder (PTSD/PCT in Omaha and Lincoln / PTSD Specialty Clinic in Grand Island:  These specialized outpatient programs provide mental health treatment to Veterans who have a diagnosis of PTSD and who are presenting for treatment of trauma, military-related or otherwise. Interns will have the opportunity to shadow clinicians certified through the VA to provide Prolonged Exposure (PE) and Cognitive Processing Therapy (CPT) in individual therapy, and co-facilitate evidence-based group therapies. Interns may also have the opportunity to may also have the opportunity to be involved in various therapies for Veterans not ready or otherwise not appropriate for more direct trauma work. These could include the application of ACT to PTSD, and Dialectic Behavior Therapy (DBT) Skills Group and individual DBT therapy.  In addition, Interns may choose to participate in mindfulness-based group interventions (e.g., Relaxation Group, Yoga for PTSD and Polytrauma) with weekly classes in Lincoln and Omaha. Interns will be involved in all aspects of treatment including diagnostic assessment, treatment planning, individual psychotherapy, and group psychotherapy. If interested, Interns will have the opportunity to meet with the Military Sexual Trauma (MST) coordinators at each site; the lead MST coordinator is an Omaha psychologist, with licensed clinical social workers serving in this capacity at other sites. 
Substance Abuse Treatment Program (SUDP): Omaha and Lincoln offer outpatient SUDP services; Omaha and Grand Island offer residential SUDP services.  SUDP services include individualized treatment interventions for Veterans who are chemically dependent. Interns will participate in identification and intervention; assessment, triage, and referral; rehabilitation services; and relapse prevention. Interns will be involved in weekly interdisciplinary team meetings. 

 Primary Care Mental Health Integration: This program provides mental health consultation to primary care provides and Veterans, often with same-day services. The program offers individual assessment and brief intervention, as well as group psychoeducation on chronic disease management, pain management, and sleep hygiene. Providing mental health consultation to medical providers requires familiarity with medical syndromes; psychological problems that impact medical care outcomes; and methods of communication to which medical providers are responsive. There is a psychologist within the primary care setting in Omaha, Lincoln, and Grand Island. In addition, the Behavioral health Coordinator is a psychologist who travels across sites, providing consultation to providers in Primary care and teaching patient education and behavior change principles. Interns will be involved in all aspects of treatment, including diagnostic assessment, consultation, individual psychotherapy, and group psychotherapy. Interns will attend PACT team meetings, as well as interdisciplinary team clinics. 

Weight Management (MOVE; minor rotation only): MOVE is a national weight management program designed by the VA National Center for Health Promotion and Disease Prevention (NCP), a part of the Office of Patient Care Services. MOVE is a multi-stepped model of increasingly intensive interventions designed to help Veterans lose weight, keep it off and improve their health. MOVE features five levels of care, with individual counseling and dietary intervention, group psychoeducation, medication management for weight loss, Very Low Calorie Diet programs, and bariatric surgery. NWIHCS is the only site in the upper Midwest offering all five levels of intervention.  Interns will be involved with psychological assessment and individual/group interventions. Interns will be exposed to evidenced based health behavior interventions, including Stages of Change assessment, Motivational Interviewing (MI) and CBT. Interns would participate in interdisciplinary team meetings and staff education. 

Home Based Primary Care (HBPC; minor rotation only and subject to logistics): The HBPC program provides comprehensive, interdisciplinary primary care services in the homes of Veterans with complex, chronic disease. Interns rotating in this service will provide a full range of psychological services including assessment, diagnosis, and treatment employing individual psychotherapy and prevention-oriented services. An additional role will be educating families of Veterans on behavior management strategies to enhance their effectiveness as caregivers. Interns will provide consultation services and participate in interdisciplinary team meetings. 

Psychosocial Rehabilitation and Recovery Center (PRRC): The PRRC helps Veterans with serious mental illness and significant functional impairment to integrate into meaningful, self-determined community roles. PRRC programming utilizes the recovery model and is geared toward empowering Veterans to work toward achieving their self-defined goals. Interns completing a rotation in PRRC will receive education about the recovery model and be provided the opportunity to complete initial assessments/treatment plans and provide individual and/or group psychotherapy/psycho-education.

The evidence-based treatment models of Social Skills Therapy and Cognitive Behavioral Social Skills Therapy are conducted by a psychologist and are included in the Intern’s training.

Polytrauma Support Clinic (PSC): PSC offers continued medical and rehabilitation care and support to Veterans with injuries to multiple organs or systems. PSC programs may also be the entry point for outpatient rehabilitation services for those who have experienced a mild-moderate TBI in addition to other injuries.  Many Veterans seen through the PSC also experience PTSD and other psychiatric disorders, so close collaboration with other services is routine. The Polytrauma neuropsychologist operates within a highly integrated disciplinary team, including a Physiatrist, RN Case Manager, Social Work Case Manager, Occupational Therapist, Speech Therapist, Physical Therapist and Clerk.  The PSC team travels with dedicated offices in Lincoln, Omaha, and Grand Island. After demonstrating competencies as psychometrists for neuropsychological assessments, Interns will administer and score neuropsychologial batteries, write reports, and provide test feedback. Interested Interns will be given opportunities to co-facilitate group and individual evidence-based psychotherapies (e.g., CPT for PTSD; CBT-I) and other therapies such as mindfulness-based group interventions (e.g., Yoga for PTSD and Polytrauma) and Cog-Smart groups.  This rotation is only open to those who have demonstrated appropriate assessment skills, therefore is typically later in the Internship year if selected.
Assessment Clinic: This is a required rotation with the equivalent of 1 day per week for the entire year. Interns will conduct intake assessments and learn to make competent multiaxial DSM-IV diagnoses. Assessments may include a range of types of assessments and tools, including psychodiagnostic assessments, neurocognitive screens, neuropsychological assessments, risk assessments, behavioral assessments and functional behavioral analysis, or other types of assessment.  Assessment areas may or may not coincide with the Intern’s major or minor rotations depending on Veteran service needs and availability as well as the Intern’s individual training needs.    

Interns will learn to administer a number of personality and cognitive assessment instruments.  An array of measures will be learned (e.g., MMPI-2, PAI, MOCA, RBANS, NAB, DRS, WAIS-IV, WMS-IV, Trail Making, CVLT-II, BVMT-R, WCST, RCFT, MHLC, MBMD, TOMM, VSxVT, and DKEFS).  Interns will gain experience with a variety of psychological testing approaches, learn to clarify referral questions, select test batteries, administer and score tests, integrate test results with other data, write clear and concise reports, and provide feedback to patients and referring providers. A developmental approach will be utilized for each measure before being allowed to administer measures without direct supervision, per VA graduated level of responsibility and supervision guidelines. Interns will initially participate in a geriatric assessment clinic, primarily in Grand Island using the RBANS, Trails etc.. Interns may also help staff explore ways to use telehealth to facilitate the assessment screenings for rural Veterans, as has been developed elsewhere in the country. 

Telehealth Skills:   This is a required minor rotation with the equivalent of 1 day per week during the first four-month rotation of the Intern year. The Telehealth Rotation will provide Interns with dedicated time early in the Internship year to complete the necessary didactic and experiential training requirements outlined in VISN 23 and NWI policies on the use of Telehealth equipment. Opportunities to provide Telehealth interventions will be based on a developmental approach, with Interns first demonstrating skills in face-to-face encounters prior to utilizing Telehealth interventions. Initial Telehealth sessions will be observed as part of the Intern competency process. During this rotation and thereafter, Interns will “shadow” an experienced provider, first watching NWI mental health clinicians proving Telehealth interventions, and when developmentally appropriate taking more active roles within the therapy session with the primary Telehealth clinician present. 

Sample Schedules

The Internship appointment is for 2080 hours per year.    Please note that there is a minimum requirement of 40 hours per week for VA employment, but that the successful Intern will be focussed on the breadth and depth of training opportunity and not simply on time spent.  Additional timeThe Intern is responsible for ensuring that his or her schedule and the number of direct versus indirect clinical hours meets the licensure requirements of the states in which he or she may potentially practice in the future.  

Interns can work with the Acting Training Director and Chief of Psychology to arrange individualized schedules (“tours of duty”) but may not be regularly scheduled to exceed 10 hours per day.  Without prior arrangements, the standard 5-day tour  of duty is from 08:00 to 16:30 (4:30 PM) with 30 minutes for lunch.  
A sample week with travel to Grand Island might look like this:
Day

Hrs
Duties
	Monday
	  8
	Major Rotation and Individual Supervision in Lincoln; Assessment write-up

	Tuesday
	10
	Travel to and from GI-VA (2 hrs each way); Major Rotation and Individual Supervision

	Wednesday
	  8
	Minor Rotation, Didactics, Supervision

	Thursday
	10
	Travel to and from GI-VA; Assessment clinic (4-6 hours testing)

	Friday
	  4+
	Intern Process Time, Preceptor/Mentor Supervision; Writing; Administrative Interests


Supervision

Supervision will be regularly scheduled in addition to on-site supervision of Intern work. Supervision will be a minimum four hours per week, with at least two hours of individual supervision. 
Interns will have primary and backup supervisors assigned for each rotation.  In addition to meeting with supervisors associated with their major and minor rotations, Interns will also have an NWI psychologist preceptor who will provide mentorship and supervision throughout the internship year, including guidance in professional development and career planning. With the support of their preceptor, Interns will discuss preferences in training rotations and determine the training needs for the year. Interns will have primary and backup supervisors for each major and minor rotation. The year-long preceptor will also act as a secondary backup clinical supervisor for the Interns regardless of rotation.
Didactics 
NWI offers varied didactic opportunities consistent with development of professional development and practice skills in psychology. Generally these have include: rural mental health, military culture, various diversity issues, ethics, supervision, evidence-based treatments, risk assessment, psychodiagnostic and neurocognitive assessment, consultation, and professional identity and development. There are weekly seminars provided by NWI psychologists along with other rural VA partners offered through a weekly V-Tel didactic hour.  Other didactics are arranged as necessary, particularly at the beginning of the training year.  In addition, there are a wide range of other educational opportunities available including various video conference seminars, Psychiatry and other Grand Rounds, and journal meetings. For example, the current 2012-2013 Interns attend a national V-tel didactic seriesevery other week  focused on psychology Intern training regarding psychological impact of HIV, Hepatitis C, and other long-term liver diseases.  Interns also participate in other V-tel learning opportunities, most recently for example a 4-hour training on the assessment and treatment of Native Americans with PTSD offered through the New Mexico VA.  Interns will also participate in providing didactics through case presentations to the NWI psychologists and/or the interdisciplinary teams associated with their rotations. 
NWI continues to seek out educational opportunities and arrange for Interns to attend, where possible.  For example, during the fall of 2012, NWI was fortunate to be able to host two on-site trainings (CPT for PTSD over 2.5days ; DBT over 1.5 days) provided in Lincoln by regional trainers from the Minneapolis VA.  While these cannot be guaranteed to recur, this exemplifies the commitment to utilize relevant training opportunieis as they arise.  In addition, Interns may apply for authorized absence to attend educational offerings in the community at their own expense.  For  example, in 2012 one Intern requested and was granted authorized absence leave in order to attend the Nebraska Psychological Association day-long workshop on ADHD with Russell Barkley PhD).

The Internship encourages the development of a lifelong pattern of continuing education through reading and attending lectures, seminars, and conferences. VA staff as well as community colleagues will provide seminars on a range of topics consistent with the Internship’s goals and competencies. Towards this end, the University of Nebraska – Lincoln (UNL) has invited NWI Interns to participate in symposia at UNL’s Clinical Psychology Training Program, as well as UNL’s Law and Psychology Graduate Training Program. A Native American psychologist on the faculty on the faculty of the University of Nebraska – Omaha (UNO) has offered to provide didactics and consultation regarding rural Native American mental health issues. Specialists in rural practice will also provide didactic and other training experiences for Interns.

In addition to direct training and didactic opportunities for Interns, NWI is committed to the development of a successful Internship experience through assurance of support resources, program evaluation and improvement, and recruitment of high-quality trainees. 
Core Competencies 

At the start of the training year, Interns are provided performance criteria for each core competency. The core competencies include:

1) 
Consultation and Liaison

2) 
Assessment and Intervention Skills

3) 
Ability to integrate current empirical evidence

4) 
Knowledge and practice of ethics

5) 
Professional responsibility 

6) 
Sensitivity to patient diversity

7) 
Clinical Procedures and Principles

8) 
Treatment Planning

At the conclusion of each rotation, the Intern will be evaluated by each supervisor on progress toward each competency. Inters must have satisfactorily met passing criteria in all competency domains. In turn, each Intern will be given the opportunity to evaluate the rotation, including quality of supervision. A grievance process with articulated steps providing due process will be available to resolve any disputes regarding progress toward meeting competency criteria or any other aspect of the Internship. The goal of the Internship is to assist Interns in attaining all competencies. Supervisors will collaborate with Interns to develop an individualized plan of remediation if necessary to bring the Intern to successful completion of the Internship. 

Requirements for Completion of the Internship
The Internship is a 52-week, 2080 hour experience. To successfully complete the program, each Intern is required to meet core competencies and successfully complete the individualized learning plan developed by the Intern and their supervisors at the start of the year and the start of each rotation.  
At the start of the training year, Interns are provided performance criteria for each core competency. At the conclusion of each rotation, the Intern are evaluated by each supervisor on progress toward each competency. Interns must have satisfactorily met passing criteria in all competency domains. In turn, each Intern will be given the opportunity to evaluate the rotation, including quality of supervision.  A grievance process with articulated steps providing due process will be available to resolve any disputes regarding progress toward meeting competency criteria or any other aspect of the Internship. The goal of the Internship is to assist Interns in attaining all competencies.

Formal evaluation of individual Intern competencies will occur three times a year, at the end of each rotation. Evaluation will take into account two principles: (a) that psychological practice is based on the science of psychology which, in turn, is influenced by the by the professional practice of psychology; and (b) training for practice is sequential, cumulative, and graded in complexity. Educational quality is linked to content in terms of individual knowledge, skills, and achievement, and the ability of the Intern to integrate these together in an adaptive manner to meet the needs of a diverse group of patients. These will form the bases of competency evaluation of individual Interns and also serve as markers for the overall success of the program. Criteria for core competency evaluation will be given to individual Intern. 

Each evaluation will be in writing providing comprehensive feedback to the Interns, providing summary information of performance in all major competence areas that are a focus of Internship training. Interns will have the opportunity to review their evaluation with supervisors to ensure the fullest possible communication between supervisors and Interns. Evaluation procedures provide feedback that validates trainees’ achievements by noting areas of unusual strengths and excellence and facilitate trainees’ further growth by identifying areas that would benefit from additional training. Evaluation will meet APPIC and APA accreditation standards, including due process and grievance policies. 

Stipend and Benefits
See the following VA website for additional details:  http://www.psychologytraining.va.gov/benefits.asp
Stipend: Interns receive a competitive stipend paid in 26 biweekly installments.  VA internship stipends are locality adjusted to reflect different relative costs in different geographical areas.  Currently, the stipend for the VA NWI Internship is $23,974.

Benefits: Internship appointments are for 2080 hours, which is full time for a one year period.   Please note that there is a minimum requirement of 40 hours per week for VA employment, but that the successful Intern will be focussed on the breadth and depth of available training and not simply on time spent.  

The NWI start date for FY2013 is August 26, 2013.  VA Interns are eligible for health insurance (for self, opposite sex spouse, and legal dependents) and for life insurance, just as are regular employees.  (Citing Public Law 104-199, the Defense of Marriage Act passed in 1996, the Office of Personnel Management has instructed insurers that health benefits are not to be provided to same sex spouses of federal employees).

Holidays and Leave: Interns receive the 10 annual federal holidays.  In addition, Interns accrue 4 hours of sick leave and 4 hours of annual leave for each full two week pay period as an Intern, for a total of between 96 and 104 hours of each during the year.

Authorized Absence: According to VA Handbook 5011, Part III, Chapter 2, Section 12, employees, including trainees, may be given authorized absence without charge to leave when the activity is considered to be of substantial benefit to VA in accomplishing its general mission or one of its specific functions, such as education and training.  
Requests for authorized absence or other changes in tour of duty need the concurrence of the supervisor and may or may not be granted at the discretion of the Acting Training Director and/or the Chief of Psychology taking into consideration the Intern’s progress in training, clinical needs of the Intern’s patient caseload, etc.
Liability Protection for Trainees: When providing professional services at a VA healthcare facility, VA sponsored trainees acting within the scope of their educational programs are protected from personal liability under the Federal Employees Liability Reform and Tort Compensation Act 28, U.S.C.2679 (b)-(d).
Facility and Training Resources

The NWI Rural Psychology Internship will be based out of the Lincoln VA.  

The Mental Health and Behavioral Science Division has adequate facilities conducive to a supportive training environment, with office space in Omaha, Lincoln, and Grand Island as needed. Interns will have assigned physical office space in Lincoln, Nebraska, with access to office space wherever they are providing care. They will have access to computers in their home office and at other sites. Interns will have access to telehealth equipment and NWI vehicles as needed.  Current Interns travel to Grand Island two days per week using a facility vehicle.  They share an office in Grand Island but also utilize the Polytrauma Support Clinic offices in Grand Island as they are there on days when this office is available for use.  There is limited clerical support, primarily for scheduling patients.

Library resources are also available and include access to the VA Medical Library in Omaha with interlibrary loan clerk assistance, as well as the medical libraries associated with the University of Nebraska Medical Center in Omaha, UNO, and UNL. 

Neuropsychological assessment materials are also provided for use, when appropriate.  

Training Staff – need to add the new staff

NWI Psychologists (including educational background, current primary NWI duty station, tenure at the VA, duties and clinical interests):

1.
Lori L. Armstrong, Ph.D. (University of Montana 2001).  Omaha.   VA since March 2010. Mental Health in Primary Care (1.0 FTE).  2-5 hours/week devoted to internship.  Duties include brief therapy, neuropsychological screening, pain management, patient education.  Clinical interests include depression, anxiety, management of health conditions, health behavior change. Research interests include integrated primary care, health psychology, stages of change, Motivational Interviewing. 

2.
Jerry Bockoven,  Ph.D.  (University of Oregon, 1988).  Lincoln.  VA since September, 2012.  Mental Health Clinic (1.0 FTE).  2-5 hours/week devoted to internship. Primary duty is to provide evidence-based psychological therapies addressing a wide range of clinical issues. Clinical/research interests include mindfulness-based treatments, psycho-educational approaches, integration of spirituality and psychotherapy and anxiety disorders.

3.
Myla Browne, Ph.D. (University of Nebraska-Lincoln 2005).  Omaha.   VA since December 2010.  Mental Health Clinic (1.0 FTE).  2-5 hours/week devoted to internship.  Duties include CBSST, cognitive assessment, individual and group therapy. Clinical interests include severe mental illness.  Research interests include treatment and rehabilitation for severe mental illness, program evaluation. 

4.
Tabitha A. Carlson, Psy.D. (Forest Institute of Professional Psychology 2008).  Grand Island.   VA since November 2009.  Mental Health in Primary Care (1.0 FTE). 2-5 hours/week devoted to internship.  Duties include brief therapy and chronic pain interventions. Clinical/Research interests include health psychology, motivational interviewing, behavioral medicine for sleep, neuropsychological screening, psychological assessment, family and couples counseling. 

5.
David L. Duke, Ph.D. (Auburn University 2004).  Grand Island.   VA since January 2011.  Mental Health Clinic (0.5 FTE).  4-5 hours/week devoted to internship. Duties include CBSST, neuropsychological screening, SAARTP. Clinical interests include SMI, mindfulness skill training, ACT. Clinical interests include ethical decision-making in psychotherapy.

6.
Rosemary J. Esseks, Ph.D. (University of Nebraska-Lincoln 2003).  Lincoln.   VA since August 2010.  Mental Health in Primary Care (0.6 FTE).  3-4 hours/week devoted to internship. Duties include brief therapy and neuropsychological screening. Clinical interests include motivational interviewing, health psychology, marital/family counseling.  Research interests include program evaluation and motivational interviewing. Lecturer in the Department of Psychology, University of Nebraska-Lincoln. 

7.
Todd Fleischer, Ph.D.  (University of Nebraska-Lincoln 1994).   Omaha.  VA since 2007.                 5+ hours/week devoted to internship.  Chief of Psychology.  Mental Health in Primary Care.  Clinical and research interests include the cognitive impact of PTSD, discriminating cognitive impairment caused by PTSD and/or TBI, enhancing the cognitive screening of dementia.

8.
Pamela P. Hannappel, Ph. D. (University of Missouri- St. Louis 1996).  Norfolk CBOC.  VA since 2009. Mental Health in Primary Care (0.8 FTE).  2-5 hours/week devoted to internship.  Duties include brief therapy. Clinical/Research interests include rural mental health, geriatric psychology, PTSD, depression, parenting issues.

9.
Chris Heaney, Psy.D. (Illinois School of Professional Psychology 1996).  Omaha.   VA since 6/2000. Home Based Primary Care (1.0 FTE). 2-5 hours/week devoted to internship. Primary duty is to provide a broad range of psychological interventions and assessment in veteran’s homes as a member of an interdisciplinary primary care team. Clinical interests include health psychology, dementia assessment, caregiver education, grief/bereavement counseling, psychological interventions at end of life. Assistant Clinical Professor in the Department of Psychiatry, Creighton University School of Medicine.  Research interests include the ecological validity of cognitive assessment.

10.
William Keller, Ph.D. (University of Iowa 1971).  Lincoln.  VA since June 1971.  Mental Health Clinic (0.4 FTE), SUDP (0.3 FTE), and PCT (0.2 FTE). 4 hours/week devoted to internship. Duties include individual, couples, and group counseling, neuropsychological and diagnostic assessment. Clinical/Research interests include complex cases including of childhood trauma, substance abuse, medical, psychiatric and personality disorders.  

11.
Krista K. Krebs, Ph.D. (Iowa State University 2000). Grand Island.  VA since 2007.  PTSD Specialist (1.0 FTE) and acting Grand Island Site Supervisor.  8-10 hours/week devoted to internship. Duties include PTSD screening and intervention. Clinical/Research interests include Prolonged Exposure Therapy, Cognitive Processing Therapy, Acceptance and Commitment Therapy, neuropsychological screening. Research interests include PTSD, ACT, impact of killing on PTSD symptoms, group therapy via telepsychiatry, rural mental health issues. Part-time faculty at Capella University.  

12.
Amber L. Kutayli, Ph.D. (University of South Dakota 2004).  Lincoln.   VA since 2006.  PCT (0.5 FTE) and Mental Health (0.5 FTE).  4-6 hours/week devoted to internship. Duties include psych/neurocognitive screening, C & P testing, general psychological assessment.  Clinical interests include major mental illness, social skills, cognitive-behavioral therapy.  

13.
Constance A. Logan, Ph.D. (University of Minnesota-Twin Cities 1987).  Omaha.   VA since 2002. Psychology Clinic (0.32 FTE), MOVE Clinic (Bariatric surgery 0.5), Psychology Teaching (0.02 FTE), Rehab Program (.16 FTE).  4-6 hours/week devoted to internship. Duties include MST Coordinator, CBSST, patient education, neurocognitive screening, C & P testing, general psychological assessment. Clinical/Research interests include obesity, bariatric surgery, Seeking Safety with PTSD. Adjunct Clinical Instructor, Creighton University Department of Psychiatry. 

14.
Terry North, Ph.D. (University of South Dakota-Vermillion 1989).  Omaha.  VA since 1993.  PCT (1.0 FTE).  2-5 hours/week devoted to internship. Duties include NWI PTSD Program Director, PTSD therapy, neurocognitive assessment. Clinical/Research interests include Seeking Safety, Prolonged Exposure Therapy, Virtual Reality Facilitated Prolonged Exposure Therapy, Cognitive Processing Therapy, Yoga for PTSD Therapy. Clinical Assistant Professor, Department of Psychiatry, University of Nebraska Medical Center; Assistant Professor, Department of Psychiatry, Creighton University. 

15.
Larra Petersen-Lukenda, Ph.D. (Ball State University 2004).  All NWI Sites.  VA since March 2011. Health Behavior Coordinator (1.0 FTE).  2-5 hours/week devoted to internship. Duties include brief health psychology interventions and medical education. Clinical interests include health behavior change associated with chronic health conditions, interdisciplinary collaboration, and brief health psychology intervention and assessment. Research interests include preventative health behaviors, medical decision making, interdisciplinary collaboration, self management education, and adjustment to illness. 

16.
R. Dario Pulido, Ph.D. (George Mason University 2004).  Omaha.   VA since August 2009. PTSD and SUD (1.0 FTE).  2-5 hours/week devoted to internship. Duties include PTSD and substance use disorders screenings and interventions, psychological evaluations. Clinical interests include CBT, cultural diversity, DBT, mindfulness, motivational interviewing, EMDT.  Research interests include PTSD and substance use, PTSD and memory, integrated treatment for co-occuring disorders, cross-cultural issues. 

17.
A. Jocelyn Ritchie, JD, Ph.D. (UNL 1990 plus UNL Retraining 1992-1996 and neuropsychology post-doc Yale University 1997-1999).  Lincoln, Omaha, Grand Island.   VA since Sept. 2007.   10-15 hours/week as Training Director. Clinical and Research interests include neuropsychological assessment and symptom validity; Yoga and Mindfulness for PTSD; Violence Risk Assessment; Americans with Disabilities Act; Civil Commitment Law; Serious Mental Illness; Traumatic Brain Injury.

18.
Amy Turner, Psy.D. (American School of Professional Psychology at Argosy University 2006). Lincoln.  VA since February 2010. PCT (0.5 PTE). 2-5 hours/week devoted to internship. Duties include individual and group therapy, diagnostic assessments. Clinical/Research interests include anxiety disorders, eating disorders, depressive disorders, ADHD. 

19.
Willcockson, James C., Ph.D. (University of Arkansas 1987). Omaha.   VA since February 2011. PCT (1.0 FTE).  2-5 hours/week devoted to internship. Duties include group and individual therapy utilizing Cognitive Processing Therapy, Group Coping Skills Training and Seeking Safety Therapy, Individual Therapy, psychological and cognitive assessment. Clinical/Research interests include health psychology and chronic pain management. 

20.
Nancy K. Willcockson, Ph.D. (University of Arkansas 1985; Neuropsychology Post-Doc Letterman Army Medical Center, SF CA 1987). Grand Island.  VA since 2012.   Neuropsychological Assessment and Psychotherapy supporting the CLC and TeleHealth (1.0 FTE).  4 – 8 hours/week available for assessment training and supervision of interns.  Clinical and Research interests include Neuropsychological Assessment of TBI, TBI with PTSD, Dementia, Degenerative Disorders, Preventative Strategies for MCI/Dementia, Women’s Issues and Adult Psychotherapy.  
Selected Community Partners:

1.
David “Scotty” Hargrove, Ph.D., ABPP, Emeritus Chair of Psychology at the University of Mississippi (1991-).  Former Director of UNL Clinical Psychology Training Program (1980-1991).  National rural mental health expert and family systems expert.  Past chair of APA’s Board of Educational Affairs and the Committee on Accreditation.

2.
Jean Laing, Ph.D., Training Director for the Norfolk Regional Center Internship 1994-2010.  Rural Nebraska APA accredited internship from 1956 to closure of program by state in 2010.  NRC colleagues offer rural mental health didactics and consultation, and accreditation mentoring. 

3.
Jessiline Anderson, Ph.D., Assistant Professor University of Nebraska-Omaha (UNO) Department of Psychology.  Expertise in Native American culture / mental health issues.  Didactics & consultation.

4.
David Dilillo, PhD., Director, University of Nebraska-Lincoln (UNL) Clinical Psychology Training Program.  APA accredited predoctoral program.  Offers access to UNL resources and symposia.  Indicates interest from various clinical psychology professors to provide didactic trainings.

5.
Robert Johnson, Ph.D., Currently completing VA Internship in Rehabilitation and Recovery, Durham VA.  Expertise in Native American culture, and Serious Mental Illness.

6.
Will Spaulding, Ph.D., Professor of Psychology, UNL.  Expertise in Serious Mental Illness and psychiatric rehabilitation.  Didactics and consultation.

7.
Richard L. Wiener, Ph.D., M.L.S., Director, UNL Law and Psychology Graduate Training Program.  Offers access to Law and Psychology symposia and informal “Brown Bag” presentations; Didactics in mental health law, mental health policy.

Policies and Procedures
The program adheres to and makes available to all interested parties formal written policies and procedures that govern Intern selection; practicum and academic preparation requirements; administrative and financial assistance; Intern performance evaluation; feedback, advisement, retention, and termination; and due process and grievance procedures for Interns and training staff. 

Our privacy policy is clear:  We will collect no personal information about you when you visit our website.

Local Information

The Internship is based at the Lincoln VA.  The Lincoln VA was dedicated in 1930 and as such is one of the oldest VA hospitals in the United States.  The Lincoln VA is housed on a graceful campus with plentiful parking, easily accessed as it is located near two major streets.  
Nebraska has 93 counties and 57 state parks.  Omaha is the largest city (population approximately 410,000), Lincoln is the second largest (population approximately 255,000), Grand Island is the fourth largest (48,000), and Norfolk is much smaller (approximately 24,000).  Lincoln is a highly livable city, and is home to the University of Nebraska-Lincoln and several other smaller colleges including Nebraska Wesleyan University.  UNL houses the Law College and Dental School while the UN Medical College is located in Omaha, along with the University of Nebraska at Omaha.  Lincoln is the capitol city of Nebraska and home to the Nebraska Legislature and much of state government.  The Nebraska Legislature is the nation’s only Unicameral, and is housed in the beautiful and historic State Capitol Building.  
In addition to a love of football and other sports, Nebraskans enjoy a variety of arts, cultural activities, and outdoor life.  Interns are encouraged to develop a well-rounded life outside the VA including developing a familiarity with Nebraska’s unique attractions such as the annual bird migrations including Sandhill Cranes; these bring bird watchers from around the world to Nebraska each year in March and April with many viewing areas free to the public.  
Other attractions include the Agate Fossil Beds, the Scotts Bluff National Monument; Chimney Rock National Historic Site; a recreated pioneer village at Minden; the SAC Museum near Ashland; the Stuhr Museum of the Prairie Pioneer Grand Island; Boys Town; the Sheldon Memorial Art Gallery and the Lied Center for the Performing Arts at the University of Nebraska in Lincoln; the State Capitol in Lincoln; the Joslyn Art Museum in Omaha; the Henry Doorly Zoo in Omaha; Museum of Nebraska Art in Kearney; Museum of Nebraska History in Lincoln; and the University of Nebraska State Museum in Lincoln.  

For young families, Lincoln has good schools and reasonable rents compared with other parts of the nation.  There are a wide variety of restaurants, and significant family-friendly activities including a wonderful Children’s Museum and the Lincoln Children’s Zoo.

The following websites provide further information about Lincoln, Omaha, Grand Island and Nebraska more generally.  

External Link Disclaimer: By clicking on these links, you will leave the Department of Veterans Affairs website. VA does not endorse and is not responsible for the content of the linked website. Each link will open in a new window.

Nebraska websites related to the practice of Psychology:
          http://www.nebraska.va.gov
          http://nebpsych.org/
          http://www.unl.edu/psypage/grad/clinical.shtml
          http://dhhs.ne.gov/publichealth/Pages/crl_mhcs_psych_psych.aspx
To read about the new “Yoga for PTSD and Polytrauma” group at NWI see the following:
         http://www.nebraska.va.gov/TheLink/09SeptemberTheLink2011.pdf
Lincoln websites:
          http://www.lincoln.ne.gov/
          http://www.lincoln.org/
          http://www.unl.edu/finearts/
          http://liedcenter.org/
          http://theross.org/
          http://lincolnmagazine.com/publisher.htm
          http://www.lincoln.ne.gov/city/parks/
          http://www.lps.org/
Omaha websites:



          http://www.cityofomaha.org/
          http://www.omahaperformingarts.org/
Grand Island website:


          http://www.grand-island.com/
Other Nebraska websites:

          http://www.rowesanctuary.org/
          http://www.outdoornebraska.ne.gov/
          http://www.outdoornebraska.ne.gov/nebland/nebland.asp
          http://www.festivals.com/nebraska.aspx
          http://www.visitnebraska.gov/component/myplanner/search/recreation
          http://www.topeventsusa.com/state-events-nebraska.html
          http://www.nebraska.gov/dynamicindex.html
          http://www.nebraska.com/
          http://www.511.nebraska.gov/atis/html/index.html
          http://www.ehow.com/about_6695129_nebraska-road-traveler-information.html
          http://www.housing.ne.gov/
