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Psychology Internship Program


VA Sierra Nevada Health Care System
Mental Health Service (116) 

VA Sierra Nevada Health Care System 

1000 Locust Street 

Reno, NV 89502 
(775) 328-1423
http://www.reno.va.gov/
MATCH Number Program Code: 143911

Applications Due: November 14, 2008

Accreditation Status

The predoctoral internship at the VA Sierra Nevada Health Care System is fully accredited by the Commission on Accreditation of the American Psychological Association.
The next site visit will be during the academic year 2009.
Application & Selection Procedures 

OUR APPIC INTERNSHIP MATCHING PROGRAM CODE# IS 143911. 

Our program is utilizing the APPIC Application for Psychology Internship (AAPI) to enable you to complete one application for all sites that are participating in the APPIC uniform application process. 

The AAPI is available through the APPIC web site at www.appic.org. You can download the application from this site and submit it by regular mail if you prefer.

Please be aware that the “Academic Program’s Verification of Internship Eligibility and Readiness” form is to be submitted directly to the internship site by your graduate training director. 

Completed applications are initially reviewed and ranked by the Training Director. Enrollment in an APA approved graduate program, completion of the dissertation or doctoral project proposal, and United States citizenship are all required for entry into our internship program. After initial review by the Training Director, applications that are still under consideration are ranked according to the applicants’ number of practicum hours, assessment experience, variety of practicum placements, letters of recommendation, and research productivity. Applicants’ responses to essay questions on the AAPI are used to gauge the “goodness of fit” between the student and our training site. We seek applicants who have a strong academic foundation from their university program, and who have mastered basic skills in standard assessment and intervention techniques from their practicum experiences. The majority of our patients are adults who present with combined medical and psychiatric symptoms and we prefer applicants who demonstrate an interest in this population through their past selection of similar training experiences and articulation of their future career goals. 

As part of the application process we hold interviews by invitation only. Personal interviews are not required, but we recommend that you come for an interview if you are invited. If you cannot arrange to come in person, we will attempt to schedule a telephone interview. 

Applicants who will be invited for an interview will be notified by December 15 via e-mail. We will also contact applicants via e-mail who are not being invited for interviews by December 15. If you do not have an e-mail address, you will need to phone our administrative assistant, Dixie Langus, (775-328-1225), to inquire into your status. 

If you are invited for an interview, we will ask that you make a firm commitment to one of the dates listed below or to make arrangements for a pre-scheduled telephone interview. Failure to either attend a scheduled interview date or take part in a scheduled telephone interview will result in your application being withdrawn from further consideration. If you are invited for an interview, plan on being at the medical center from 8:00 AM until approximately 4:00 PM on the day of your visit. You will be joining other applicants in a group format during the morning hours in meetings with the Training Director, Associate Chief of Service for Mental Health, and current Psychology Interns, and taking a tour of the medical center. During the afternoon, you will be meeting with two of our staff psychologists for individual interviews. Individual interviews are evaluated according to how well the applicant’s expressed interests and career goals match with the training experiences available at our site.

INTERVIEW DATES FOR 2009-2010 TRAINING YEAR: 
· Wednesday, January 14

· Wednesday, January 21

Our program is participating in the APPIC Computer Match Program so you will need to obtain an Applicant Agreement Package from National Matching Services, Inc. in order to register for the Match. You can download the Applicant Agreement form at www.natmatch.com/psychint. If you do not register, you will not be eligible to match with any APPIC programs. We recommend that you carefully review the official APPIC Match Policies and the Internship Matching Program Schedule of Dates, which are also available at www.appic.org. 

Finally, it is important to note that a CERTIFICATION OF REGISTRATION STATUS, CERTIFICATION OF U.S. CITIZENSHIP, and DRUG SCREENING are required to become a VA intern.  The Federal Government requires that male applicants to VA positions who were born after 12/31/59 must sign a Pre-appointment Certification Statement for Selective Service Registration before they are employed.  It is not necessary to submit this form with the application, but if you are selected for this internship and fit the above criteria, you will have to sign it.  All interns will have to complete a Certification of Citizenship in the United States prior to beginning the internship.  We will not consider applications from anyone who is not currently a U.S. citizen.  The VA conducts drug screening exams on randomly selected personnel as well as new employees.  Interns are not required to be tested prior to beginning work, but once on staff they are subject to random selection as are other staff.

If you have questions regarding APPIC procedures, their telephone number is (202) 347-0022. The telephone number for the American Psychological Association is (202) 336-5979. The number for National Matching Services is (416) 977-3431. 

For your application to be complete we must receive the following materials by 11/14/08: 

· APPIC Application for Psychology Internship (AAPI).

· Your Curriculum Vitae

· Three letters of recommendation

· Graduate school transcripts

· Your Academic Program Verification of Internship Eligibility and Readiness form (to be mailed directly from your training director's office)

· A copy of our Open House Form which is included at the end of this document.
Send all materials to:

Valerie Williams, PhD 

Mental Health Service (116) 

VA Sierra Nevada Health Care System 

1000 Locust Street 

Reno, NV 89502 

As a member of the Association of Psychology Postdoctoral and Predoctoral Internship Centers (APPIC), our program follows all APPIC policies regarding the intern selection process. This internship site strictly abides by the APPIC policy that no person at this training facility will solicit, accept, or use any ranking related information from any applicant. You are encouraged to read or download the complete text of their regulations governing program membership and the match process from APPIC’s Website.   

The Federal Government is an Equal Opportunity employer. 

This agency provides reasonable accommodation to applicants with disabilities where appropriate. If you need reasonable accommodation for any part of the application and hiring process, please notify the agency. Determinations on requests for reasonable accommodation will be made on a case-by-case basis.

Psychology Setting 
Psychology staff is part of the Mental Health Service at our medical center.  We maintain close interdisciplinary relationships with psychiatrists, psychiatric nursing, social work, and substance abuse specialists in our department.  We currently have 13 psychologists on staff, who represent a variety of academic and clinical interests and areas of expertise.  Several of our psychologists are former interns.  

Our psychologists serve a wide variety of administrative and clinical roles within our department, and throughout the medical center.  Psychologists provide services through the Mental Health Clinic, Behavioral Medicine and Neuropsychology programs, the Inpatient Psychiatry Unit, the Addictive Disorders Treatment Program (ADTP), the PTSD Clinical Team (PCT), the Recovery Program, the Mental Health/Primary Care Integration Clinic, and our Home Based Primary Care (HBPC) program.  We also serve important leadership roles in the medical center, such as membership on committees and task forces outside of Mental Health.  Several psychologists hold academic appointments at the University of Nevada School of Medicine and/or the Psychology Department at University of NV.

Our facility also serves as a training site for Residents in Psychiatry, Pharmacy, Dentistry, Optometry, Internal Medicine, and Surgery, as well as Nursing students and Social Work Interns.  We offer practicum opportunities to Clinical and Counseling psychology students from APA accredited PhD and PsyD programs.

During the training year, Psychology Interns provide consultation and treatment in several other services throughout the medical center, including the inpatient medical, ICU, and Transitional Care Units, the Primary Care clinics, the Emergency Department, Geriatrics, Diabetes Education programs, and Ethics Committee.
Training Model and Program Philosophy

The mental health staff members at the Ioannis A. Lougaris Medical Center are committed to the training of professional psychologists consistent with a scholar-practitioner training model. Within a supportive and collegial atmosphere, we seek to facilitate development of a reflective approach to practice that integrates empirical knowledge and delivery of clinical services. Interns are viewed as making the transition from the student role to the professional colleague role over the course of the training year, honing the clinical skills ultimately required for independent practice. Opportunities are offered for continued training in areas of practice that interns may already be familiar with, as well as introduction to unfamiliar treatment orientations and clinical challenges.

At the start of the training year, interns undergo a weeklong orientation to our department as well as 4 days of orientation to the medical center. They visit potential rotation sites and potential supervisors to compose a training experience that best fits their interests and needs. The Training Director is an advocate for interns and other Psychology trainees at the facility. The Director meets regularly with interns to respond to their concerns.

Interns receive informal feedback from supervisors throughout the year in addition to formal evaluations at mid-rotation and at the end of each rotation. Evaluations emphasize the intern's strengths and identify areas in need of improvement. In turn, interns evaluate their supervisors and the supervision experience. Evaluations are mutually shared and discussed between intern and supervisor in an atmosphere that fosters personal and professional development. Written summaries of these evaluations are furnished to the intern and graduate institution at mid-year and at the end of the training year.  It is expected that interns will differ in the extent to which they require training in the expected competencies. It is further expected that there may be instances where an intern's behaviors, attitudes, or other characteristics impact the learning process, relationships with others, and/or patient care. These issues are typically addressed in supervision.  
Program Goals & Objectives

Our program has articulated the following goals and related competencies:

1. Ability to integrate research findings with the clinical problem-solving process by seeking out relevant scientific knowledge, application of empirically supported treatments, and demonstration of awareness of the literature associated with commonly utilized psychological assessment instruments.

2. Development of skills in conducting interviews and in administering, scoring, and interpreting standardized psychological instruments; integrating interview and test data into useful written reports and treatment plans; and providing appropriate feedback to patients and their families.

3. Development of independent, entry-level psychotherapy and intervention skills, including efficient and timely documentation of services provided, effective management of at-risk patients and/or patients who are in crisis, and articulation of clinical case conceptualization and treatment goals.

4. Refinement of professional identity and ability to work successfully on interdicisiplinary teams, as evidenced by appropriate professional behavior in interactions with patients and other staff members, maintenance of professional demeanor in times of personal stress, willingness to seek out extra supervision or consultation when faced with ethical and professional dilemmas, and evidence of the ability to effectively utilize time management skills in completing administrative duties.

5. Increased awareness of ethical/legal standards and enhanced sensitivity to cultural and individual diversity issues through demonstration of familiarity with relevant laws and APA Ethics Code and active attention to and discussion of the cultural and individual diversity concerns of patients and colleagues.
Program Structure

Our internship offers full-time, generalist training in the practice of professional psychology within a multidisciplinary Veterans Affairs medical center. We accept 4 interns per year.  Our program is fully accredited by the American Psychological Association, and complies with all standards and regulations of the Association of Psychology Postdoctoral and Internship Centers (APPIC), as well as APPIC Match Policies and Procedures. The training year begins on the first federal working day of September (Labor Day is a holiday) and ends on the last working day of August of the following year. The deadline for receipt of applications is 11/15. The anticipated federal stipend is $22,898. Applicants must be students in an APA-accredited or provisionally-accredited program in clinical or counseling psychology and must be United States citizens in order to be employed at a VA healthcare facility.  We accept students from both PsyD and PhD programs.  All new employees are subject to background checks.

The information provided on this website is designed to provide a general description of our program and medical center setting. We look forward to answering any specific questions you might have by e-mail or telephone. The program Training Director is Valerie L. Williams, PhD. Her e-mail address is valerie.williams@va.gov. Her telephone number is (888) 838-6256, ext 1338.

The address and telephone number of the APA Committee on Accreditation are as follows:

Office of Program Consultation and Accreditation

American Psychological Association

750 First Street, NE

Washington, DC  20002-4242

202-336-5979

The internship training year includes four 3-month long rotations in the practice of clinical psychology, which are described below.  Three of the four rotations are required, which leaves time for either one full-time optional rotation or two half-time optional rotations.  Each intern also selects a supervisor whom they meet with throughout the training year for ongoing supervision and mentoring.  Our psychologists rotate providing weekly group supervision to interns as well.  We utilize an apprenticeship model of training, where the intern begins each rotation by observing their supervisor, then gradually transitions into more independent functioning.  Our program emphasizes training in the practice of clinical psychology so research activities are not a required component of the program.  Administrative experiences are possible through optional rotations.  Since our program is small, all interns have the opportunity to take part in optional rotations of their choosing.  The program also includes weekly didactic seminars, covering topics such as psychological assessment, individual and cultural diversity, law and ethics, and empirically supported treatments.   

We encourage interns to adhere to a 40 hour work week, although fluctuations in workload may sometimes require limited overtime work or use of free time to pursue training related readings.  Approximately 32 hours of the 40 hour work week are devoted to patient contact and related administrative duties, with the remaining 8 hours reserved for seminars, supervision meetings, and other miscellaneous duties.  Interns receive at least 2 hours of individual supervision and 2 hours of group supervision per week.  Some supervisors utilize audiotapes to enhance the provision of individual supervision.  There are opportunities to co-lead psychotherapy treatment groups with supervisors and to observe the administration of psychological tests prior to transitioning into independent test administration.  

Interns and supervisors are encouraged to provide performance-related feedback to one another throughout their rotations.  Written evaluations are completed by both supervisors and interns half way through each rotation (with the exception of the last rotation of the year), as well as at the end of each rotation and are structured to reflect our training goals and objectives.   Interns may have the opportunity to provide mentoring and superivision to psychology and/or social work trainees.  
Training Experiences & Rotations

There are 3 required rotations:

INPATIENT PSYCHIATRY:  During this rotation, the intern functions as a member of the multidisciplinary inpatient psychiatric treatment team, which includes a full-time psychologist (Lynn Boutilier, PhD).  We have a 14-bed, locked unit, where patients are admitted for psychiatric stabilization and treatment.  Typical presenting problems include serious suicidal or homicidal ideation, substance abuse/dependence/withdrawal, and/or psychosis.  Length of stay varies from a few days to a few weeks and the patient is discharged with an outpatient follow-up treatment plan.  During the rotation, the intern also spends one full day per week in the Mental Health section of our Emergency Dept, where they learn how to manage patients who present with acute psychiatric complaints.  The intern also works closely with our Addictive Disorders Treatment Program (ADTP) staff as they interface with the inpatient psychiatric treatment team in planning outpatient follow-up for those patients who have substance abuse disorders.  The goal of this rotation is to expose the intern to an inpatient psychiatric treatment milieu, including the conduct of group psychotherapy, personality and cognitive evaluations, management of acute psychiatric emergencies, and treatment of patients with combined psychiatric and substance abuse disorders. The intern also has the opportunity to learn about the pharmacotherapy of various psychiatric disorders.

MENTAL HEALTH CLINIC AND PTSD CLINICAL TEAM:  During this rotation, the intern will spend approximately 16 hours per week conducting evaluations and psychotherapy with patients who are referred to the Mental Health Clinic with a variety of presenting complaints.  During the remaining 16 hours per week, the intern will function as a member of the PTSD Clinical Team (PCT), which provides both individual and group psychotherapy to Veterans diagnosed with Post Traumatic Stress Disorder.  This rotation will allow for exposure to a wide variety of DSM diagnoses, as well as more in-depth training in the treatment of PTSD.  While most Veterans present with combat-related PTSD, many Veterans are treated for PTSD stemming from childhood abuse, rape, military sexual trauma, or other traumatic experiences.   Our Mental Health psychologists include James D'Andrea, PhD (Coordinator), Greg Golden, PhD, and Dawn Riggs, PhD.   Thuy Boardman, PhD is a Psychologist and Coordinator of the PCT.  The team also includes a full-time social worker, psychiatrist, and additional psychologist (John Krogh, PhD).  

BEHAVIORAL MEDICINE AND MENTAL HEALTH/PRIMARY CARE INTEGRATION:  During this rotation, the intern's time is divided equally between two programs.  The Behavioral Medicine program provides Consultation/Liaison input to the general medical, intensive care, and transitional care units of the medical center.  After a period of observation and mentoring, the intern will be responsible for responding to consultation requests to evaluate and treat patients who are admitted to one of the units for medical treatment.  This rotation provides exposure to a wide range of presenting medical diagnoses and how these diagnoses and related symptoms impact patients' psychological functioning.  Many patients have co-existing psychiatric problems which complicate their ability to adhere to medical treatment regimens.  There are ample opportunities to gain experience with bedside cognitive assessments, where the goal is determination of capacity to make treatment and discharge decisions.  Interns also have the opportunity to work with patients who are either recently diagnosed with terminal illness or who are in the process of dying.  One of our psychologists (Sheila Young, PhD) is also a member of the medical center's Palliative Care Team and Ethics Team.  Valerie Williams, PhD is the other supervising psychologist.  Our goal is for the intern to learn more about medical illnesses, to become proficient in the use of neuropsychological screening instruments, to become proficient in authoring brief reports that are useful to non-mental health professionals, and to gain skills in providing psychological support to patients whose concerns are primarily medical, rather than psychiatric.  

The Mental Health/Primary Care Team consists of two psychologists (Deborah Henderson, PhD and Jennifer Patterson, PhD) and a psychiatrist whose offices are located in the Primary Care clinic.  After gaining familiarity with the approaches and procedures used in this setting, the intern will take more independent responsibility for evaluating a wide variety of patients who are referred by Primary Care staff for a variety of concerns.  When appropriate, patients will be followed for short-term (4 to 6 session) psychotherapy.  Staff also acts as liaisons to other Mental Health programs, facilitating referrals and contacts for patients who might otherwise have difficulty accessing these services.  The intern will gain skills in brief psychological assessments, use of appropriate screening questionnaires, adherence to procedures and protocols used in the Primary Care setting, and in the conduct of time-limited psychotherapy.  There may be opportunity for the conduct of psychoeducational classes, e.g., in pain management, or coping with diabetes.   The VA health care system is a leader in the integration of Mental Health and Primary Care, so this rotation offers a unique opportunity to gain exposure to this area of psychological practice.  

OPTIONAL ROTATIONS:  Interns have the opportunity to complete either one full-time optional rotation or two part-time optional rotations.  Some optional rotations are offered at agencies in the community.  For community rotations, VA regulations limit the intern to a half-time assignment (approximately 16 hours per week).

Optional rotations within the VA include:

· Addictive Disorders Treatment Program

· Geropsychology (to include Home Based Primary Care)

· Neuropsychology

· Post Traumatic Stress Disorder

· Recovery Program Administration

Optional rotations outside the VA include:

· State of Nevada Children's Behavioral Services

· State of Nevada Forensic Facility (Lake's Crossing)

· Indian Health Service Medical and Psychiatric Clinic in Reno
Requirements for Completion

Our competency domains were described in an earlier section.   Competencies are rated across 5 levels:  R - Needs remedial work; E - Entry Level/intensive supervision needed; I - Intermediate/remains a focus of supervision; HI - High Intermediate/occasional supervision needed; and A - Advanced/ skills comparable to autonomous practice.  The intern is expected to maintain performance that is at the Entry Level or greater during their first two training rotations, and to achieve the level of Intermediate or greater by the end of the first 3 training rotations.  During the last 2 training rotations, the intern should maintain a level of Intermediate or higher, and by the end of the training year, they should achieve the level of High Intermediate or greater.  Ratings of Remedial at any point during the training year will lead to the establishment of a written remedial training plan, to be signed by the Training Director, the Intern, and other staff psychologists who are involved in the intern's ongoing supervision.  Ratings lower than those required during the last 2 training rotations will result in appropriate discussions between the Training Director, the Intern, and the rating psychologist, with consideration of a written remedial training plan.  Ratings of less than High Intermediate at the end of the training year, for any domain, could result in either requirements for continued internship training or documentation of a "provisional" recommendation by the Training Director when the Intern later seeks licensure and/or employment.  

Our Internship Handbook includes guidelines for Interns to seek redress when they believe they are not being evaluated fairly, or if they believe they have been the target of discrimination or other unfair treatment by supervisors or other staff.
Facility and Training Resources

Each intern is provided with a private office equipped with a personal computer.  All personal computers are connected to the VA Computerized Patient Recording System (CPRS), the VA Vista system, e-mail, and internet, as well as VA intranet.  Telephones with private voicemail are also provided.  Interns will be issued audio cassette recorders at the beginning of the training year, to use for the purpose of recording psychotherapy sessions.  Textbooks on the topics of cultural and individual diversity and on law and ethics are also distributed to interns at the beginning of the training year, to be returned upon the completion of the internship program.  The Mental Health service employs 4 full-time Patient Service Assistants who provide clerical and administrative support, but professional staff (including interns) are expected to enter their own written notes into CPRS (e.g., typing services are not provided by our clerical staff).  Personal computers include programs such as Word, Excel, Access, and Power Point.  The Mental Health services maintains a "shared drive" where important forms and other information are archived and updated as needed.  Psychology Interns will also be issued digital pagers to facilitate rapid communication with other staff members and efficient patient care throughout the work day.
Administrative Policies and Procedures

In addition to earned Annual Leave and Sick Leave, each Intern will be granted up to 5 days of Authorized Absence to attend professional conferences, prepare or defend their dissertation, and/or attend employment interviews.  Authorized Absence is granted at the discretion of the Psychology Training Director.

Our privacy policy is clear:  we will collect no personal information about you when you visit our website.   We do not require self-disclosure of sensitive personal information during our interviews.
Training Staff

Our Psychology Training Staff members are described below, in alphabetical order:

Thuy Boardman, Ph.D., MPH, University of Kansas 2005; University of Kansas Medical Center 2005. Staff Psychologist with PTSD Clinical Team. Professional interests include cognitive therapy, motivational interviewing, health psychology, PTSD, and addictive disorders. Personal interests include exploring new restaurants and trying to grow my green thumb.

Lynn Boutilier, Ph.D., University of Wyoming, 1989, Coordinator of Psychiatric Inpatient Unit and Lead Staff Psychologist. Professional interests include cognitive therapy, stress management, hypnosis, psychological assessment, PTSD, and addictive disorders. Personal interests include scuba diving, softball and bicycle and motorcycle riding. 

James D’Andrea, Ph.D., Saint Louis University 1994, Coordinator of Mental Health Clinic.  Professional interests include modified cognitive-behavioral therapy models for disabled older adults, capacity evaluations, education in long-term care and palliative care settings, aging with a disability, and ethnogeriatrics.  On the weekends you can find me flying my sailplane over the Sierra Nevada Mountains. 

Jennee A. Evans, Ph.D., University of Nevada, Las Vegas 2007. Staff Psychologist in the Addictive Disorders Treatment Program. Professional interests include cognitive-behavioral therapy, interpersonal process, motivational interviewing, addictive disorders, dual diagnoses, eating disorders, forensic psychology, and women’s issues. Personal interests include football, hockey, going to the beach, and playing with my herd of dogs and cats.   

Gregory E. Golden, Psy.D. Nova Southeastern University, 1999, Staff Psychologist in Mental Health Clinic.  Professional interests include:  chronic mental illness, community mental health, suicide risk assessment, chronic physical illness, mental health recovery movement, cognitive behavioral psychotherapy, and family therapy.  Personal interests include hiking/jogging, traveling, comedic writing, and good coffee! 

Deborah Henderson, Ph.D., University of Nevada at Reno, 2006; Staff Psychologist in the Integrated Behavioral Health Care Program housed fully within Primary Care.
John H. Krogh, Ph.D., Idaho State University, 2007.  Staff Psychologist with PTSD Clinical Team.  Professional interests include cognitive-behavioral treatments, PTSD, anxiety disorders, motivational interviewing, exposure therapy, addictive disorders, and stress management.  Personal interests include time in the mountains, snowboarding, biking, hiking, piloting small planes, and fossils.
Elizabeth Mosco, Ph.D., University of Nevada at Reno, 2007; Staff Psychologist in the Home Based Primary Care Program. Professional interests include behavior therapy, couples and family therapy, mental health/primary care integration, personality disorders, geriatrics, and capacity evaluations. Personal interests include running, sports, wine, and since finishing graduate school, occasionally doing absolutely nothing. 
Michael J O’Friel, Psy.D., George Fox University, 2006; Staff Psychologist in ADTP. Professional interests include Substance Use Disorders, Men’s issues, Holistic approaches to treatment, Shame, Harm Reduction and Motivational Enhancement. Personal interests include spending time with family (including animals), exercise of multiple types, rugby, and trying to recreate Gordon Ramsey recipes (I already have the accent).
Jennifer Patterson, Ph.D., Clinical Psychology, Pacific Graduate School of Psychology, 2008; B.S. in Evolution and Ecology, University of California, Davis, 1999.  Staff Psychologist in the Integrated Behavioral Health Care Program in Primary Care. Professional interests include CBT, health psychology, principles of therapeutic change, and human performance in extreme environments. Personal interests include fishing, spearfishing, hiking, natural history, ecology and habitat conservation.

Dawn N. Riggs, Ph.D., Auburn University, 2000, Supervisory Psychologist in Mental Health Clinic. Professional interests include self psychology/object relations, trauma treatment, addictions, holistic practice, VA leadership and administration, and Ericksonian hypnosis/storytelling. Personal interests include Auburn University football, skiing, figure skating, hiking, dancing, and cooking. 

Valerie L. Williams, Ph.D., University of Alabama at Birmingham, 1992, Director of Psychology Training and Staff Psychologist in Behavioral Medicine Program.

Professional interests include chronic illness, neuropsychology, medical and health psychology, assessment and management of dementia. Personal interests include horseback riding and protecting open lands from development. 

Sheila Young, Ph.D., Utah State University, 1990, Coordinator of Behavioral Medicine Program and Chair of Medical Center Healthcare Ethics Committee.

Professional interests include consultation and liaison with medicine, surgery, and geriatrics, health psychology, neuropsychology, and end of life care. 

Trainees

The 2008-09 class includes interns from the following training programs:  University of Nevada at Reno, University of Denver, Pacific Graduate School of Psychology, and Fuller Theological Seminary.  

Previous internship classes have included clinical and counseling students from a variety of programs.  Since our program was first accredited by APA (in 1983), we have consistently matched with at least one student from University of Nevada in Reno.  We have also matched with several students from Pacific Graduate School of Psychology, in Palo Alto, CA over the years.  Some of the other programs that have been represented over the past 7 to 8 years include Jackson State University (Jackson, MS), George Fox University (Newberg, OR), Loma Linda University (Loma Linda, CA), Washington State University (Pullman, WA), and West Virginia University (Morgantown, WV).

After graduation, our interns have moved on to a variety of professional positions.  We are proud that six of our current staff psychologists are former interns.  Two of the interns from our 2007-08 class are entering post-doctoral training programs in geropsychology and neuropsychology and another intern is joining our staff.  One intern from the 2006-07 class has joined our staff and has already passed the Examination for the Practice of Professional Psychology.  Two interns from that same class went on to post-doctoral training programs, and one to a position with the state of California Correctional System.  Other positions that interns have entered since 2000 have included positions in private practice, VA medical centers, medical school faculty, university counseling centers, and various post-doctoral training programs.  The majority of our former interns have become licensed psychologists within a few years of graduation, many in the states of Nevada or California.
Local Information

The VA Sierra Nevada Health Care System serves one of the largest geographical areas in the VA system. This area includes much of northern Nevada and northeastern California (some 380,000 square miles) with an estimated veteran population of close to 53,000.  Our system also includes outpatient VA clinics located in Auburn, CA, Minden, NV, and Fallon, NV.  The Reno-Sparks area and surrounding Truckee Meadows, located at the base of the eastern slope of the Sierra Nevada, has a population of about 327,000. At an elevation of 4,400 feet, Reno's climate is generally sunny and dry, with wide variations in temperature during a 24-hour period.

Reno is just minutes away from mountains, forests, and lakes as well as high desert areas complete with ghost towns. It offers many exciting opportunities for outdoor recreation, including backpacking, boating, fishing, hunting, camping, and skiing (both downhill and cross-country). Beautiful Lake Tahoe, about an hour's drive from Reno, is known the world over for its year-round recreational opportunities. The Reno/Tahoe area contains the world's largest concentration of ski resorts - 19 in all - and has an unusually long ski season.

A wide variety of social and cultural activities are offered throughout the year in Reno. These range from big-name entertainment to community theatre, opera, ballet, community concerts, exhibits at Reno's excellent art museum, and activities held on the University of Nevada-Reno campus.  Popular annual events include the month-long ArtTown festival, the Hot Air Balloon Festival, Hot August Nights, National Championship Air Races, Rib Cookoff, and Street Vibrations.

Both Carson City, one of the nation's smallest state capitals, and Virginia City, a mining town founded in 1859, are just a short drive away. Northern California is also easily accessible, with flight time to San Francisco less than an hour, and driving time to Sacramento only two hours.

Informative websites include:

reno.com

www.tahoerimtrail.org
www.renoballoon.com
http://nv.gov/
VA SIERRA NEVADA HEALTH CARE SYSTEM 

PSYCHOLOGY INTERNSHIP PROGRAM 

OPEN HOUSE/PHONE INTERVIEW FORM 

Name: _________________________________________________________________________

E-mail address:__________________________________________________________________ 

PLEASE PRINT OUT A HARD COPY OF THIS FORM, COMPLETE THE FORM, AND SUBMIT WITH ALL OF YOUR OTHER APPLICATION MATERIALS. 

As part of the application process we hold interviews by invitation only. Personal visits are not required, but we recommend that if you are invited for an interview you try to come to the medical center so that you can meet with staff and visit our community. If you cannot attend in person, we will try to make arrangements for a telephone interview. Two staff psychologists will review all applicant files and those invited for an interview will be notified by December 15, 2008. Please note that we will notify you via e-mail. If you do not have an e-mail account, please indicate your phone number on the e-mail address line above. 

If you are invited to participate in an interview we will ask that you make a firm commitment to one of the dates listed below or make arrangements for a phone interview. 

INVITED INTERVIEW DATES (Applicants will be notified by 12/15/08 if invited): 

· January 14
· January 21 

· Phone interview – Call Dixie Langus at 775-328-1225. 

NOTE: SELECTION OF AN INTERVIEW DATE IS CONSIDERED TO BE A COMMITMENT ON YOUR PART TO ATTEND ON THAT DATE. FAILING TO KEEP THIS COMMITMENT WITHOUT PRIOR ARRANGEMENT WILL RESULT IN YOUR APPLICATION BEING EXCLUDED FROM FURTHER CONSIDERATION. 

On the day of your interview, plan on being at the medical center from 8:00 AM until approximately 4:00 PM. To make the most of your in-person or phone interview, we ask that you indicate below which supervisors you would be interested in working with. These are NOT commitments for the training year; they will only be used as a guide in selecting the staff members whom you will meet with individually on the day of your interview. Permanent rotation and supervisor selections are not made until after interns are on site and have completed an orientation to our program. 

POTENTIAL PSYCHOLOGY SUPERVISORS (Please rank top 2 preferences): 

	_____Thuy Boardman 
	_____Lynn Boutilier 
	_____James D’Andrea 
	_____Deborah Henderson 

	_____Elizabeth Mosco 
	_____Greg Golden
	_____Dawn Riggs 
	_____Troy Seidl 

	_____Valerie Williams          _____Jennifer Evans
	_____Sheila Young              _____Jennifer Patterson

	_____John Krogh                 
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