
CENTRAL ALABAMA
V E T E R A N S

H E A L T H C A R E  S Y S T E M



PRE DOCTORAL INTERNSHIP
CLINICAL PSYCHOLOGY

 
Central Alabama Veterans Health Care System (CAVHCS)

Dr. Cynthia Gooden, Director of Training
2100 Comer Ave, Columbus, GA 31904

 706-257-7200 Ext. 61032
https://www.psychologytraining.va.gov/tuskegee/

 

Accreditation Status
The predoctoral internship in clinical psychology at Central Alabama Veterans Health Care System

(CAVHCS) is accredited by the Commission on Accreditation of the American Psychological
Association through 2027.   Questions related to the program’s accredited status should be directed to

the Commission on Accreditation:
 

Office of Program Consultation and Accreditation
American Psychological Association

750 First Street NE
Washington, DC 20002-4242

Phone: (202) 336-5979
E-mail: apaaccred@apa.org

 

https://www.psychologytraining.va.gov/tuskegee/
mailto:apaaccred@apa.org


ABOUT CAVHCS

CAVHCS consists of two Medical Centers, a VA Clinic, and three Community Based
Outpatient Clinics (CBOCs). The primary training site is the Medical Center at

Tuskegee (East Campus). There are currently 143 Hospital beds, including 22 beds in
the High Intensity Psychiatric Unit, 160 beds in the Nursing Home Care Unit and 43

beds in the Homeless Domiciliary. Most recently, most primary care services are
delivered out of the Montgomery Veteran Administration Clinic.

 
Interns will have the opportunity to complete rotation activities at all

CAVHCS locations, including the Montgomery Medical Center (West
Campus) or Montgomery VA Clinic (MVAC),  Tuskegee, CBOC's in

Columbus, Georgia based on training interests. 
 

The internship is a full-time, 40 hours per week (2080 hours total)
training experience with an annual stipend. Interns are also eligible for
many additional perks offered at the VA, including 11 Federal Holidays
and both annual and sick leave which accrues at the rate of 4 hours each
per pay period.  Internship begins in July. CAHCS will be recruiting for

2 Pre-Doctoral Interns for the 2023/24 internship cohort. 

CAVHCS was established in 1997 from the merger of the Montgomery and
Tuskegee VA Medical Centers, which are approximately 40 miles apart. Tuskegee

VA had a long tradition of providing services to African American veterans and
training African American healthcare professionals, as it was established prior to

racial integration in the military. CAVHCS serves 134,000 veterans in 43 counties
in the central and southeastern portions of Alabama and the western part of Georgia. 



WHY CHOOSE US?
DEI Work
At the VA, we strive to incorporate all aspects of a Veteran's wellbeing into the
comprehensive care that we provide. This does not stop with Clinicians and
Interns. It is imperative that we address the factors that exacerbate mental health
symptoms, and work to address those in session utilizing VA resources and
within the broader community to whom we serve.

Didactic Training
As you will see in the description of didactic training, CAVHCS works diligently to

ensure its interns receive well-rounded learning opportunities, ranging from
museums to training in a multitude of evidence based practice. We want to ensure
immersion into difficult topics and engagement with modalities that may not have

been available in a training program. 

Location
CAVHCS spans from Montgomery, AL to Columbus, GA, incorporating different
communities and opportunities for southern hospitality. One of the highlights of
coming to Central Alabama is the ability to enjoy everything from SEC sports
events at the largest college in AL (Auburn University), outdoor activities including
whitewater rafting down the Chattahoochee River, engagor taking in the nightlife in
Atlanta, only 2 hours from CAVHCS. 



APPLICATION AND SELECTION
PROCEDURES

 
To be considered for admission to the CAVHCS Internship Program, applicants must:

 
a)Be enrolled in an APA-accredited doctoral program in clinical or counseling psychology.
b)Have 1000 hours of practicum experience (including intervention, assessment, and supervision
hours as totaled in the AAPI). The recommended minimal hours in the areas of intervention would be
approximately 400, and assessment 100.
c)Have the endorsement of their Director of Training for seeking an internship and his/her
verification of 1000 hours of practicum experience.
d)Submit a completed online application (AAPI) through AAPIC, including three letters of
recommendation from professors or supervisors and a de-identified integrated psychological
assessment report.

As an equal opportunity training program, the internship welcomes and strongly encourages applications
from all qualified candidates, regardless of racial, ethnic, sexual orientation, disability or other minority

status.
 

Applications should be submitted by November 18, 2022. Applicants eligible for an interview will be
notified by email approximately December 16, 2022.  In light of COVID-19 and related concerns, virtual
interviews will be offered. Based on the circumstances at the time of interview, in-person interviews may

also be available.  
 

Interviews
Regardless of modality, interviews will have both individual and group components. Applicants

interviewing on a given day are provided with an overview of the internship by the Director of Training.
Rotation supervisors then provide a brief description of their rotations. 

 
Applicants will also have a chance to speak with current interns about their experiences with the training

program. Applicants will meet with the Training Committee as a group and are then provided the
opportunity to meet individually with rotation supervisors. Individual interviews are generally arranged

based on rotations of interest expressed by the applicant and staff availability.
 

 Further details regarding the mode of virtual interview will be made available after offers for interviews
have been made.

 
 
 



INTERN ACCEPTANCE
The Internship Program is a member of the Association of Psychology Postdoctoral

and Internship Centers (APPIC). The Internship Program will adhere to APPIC
guidelines regarding intern recruitment, selection and the APPIC Match Policies.

We utilize the online APPIC Application for Psychology Internship (AAPI). A copy
of the APPIC Match Policies is posted on the APPIC web page (www.appic.org),
along with a link to the online internship application. This internship site agrees to
abide by the APPIC Policy that no person at this training facility will solicit, accept

or use any ranking related information from any intern applicant.

Should you have questions about the application process, or any aspect of the
internship program, please contact Dr. Cynthia Gooden, Director of Psychology

Training at cynthia.gooden@va.gov

Interns are recognized as Health Professions Trainees (HPTs) within the VA. HPTs
are appointed as temporary employees of the Department of Veterans Affairs. As

such, HPTs are subject to laws, policies, and guidelines posted for VA staff
members.  There are infrequent times in which this guidance can change during a
training year which may create new requirements or responsibilities for HPTs.  

If employment requirements change during the course of a training year, HPTs will
be notified of the change and impact as soon as possible and options provided. The

VA Training Director for your profession will provide you with the information you
need to understand the requirement and reasons for the requirement in timely

manner.

http://www.appic.org/


TRAINING MODEL AND
PHILOSOPHY

PTSD
Primary Care/Behavioral Health
Residential/Domiciliary 
Homeless Veterans
General Mental Health
Military Sexual Trauma
Veteran's Justice Organization
Substance Abuse
Inpatient Treatment
Community Living Centers/Geriatrics

 
Training is based on the Practitioner-Scholar, or Vail, model.  The Psychology
staff assumes responsibility for training interns in psychological assessment, as

well as individual, group and family treatment of adults. Heavy emphasis is
placed on evidence based practice, the development of supervision and

consultation skills, as well as the enhancement of knowledge/sensitivity to the
cultural, ethical and legal issues that impact psychological practice.   

 
Interns have opportunities to work with a diagnostically diverse group of general

mental health patients, but they also receive specialty training in the area(s) of
their choice, including:

 

 
 

Our program is distinctive in providing interns the opportunity to enhance and
develop their cultural competence in working with an ethnically diverse patient

population, both urban and rural, which is culturally rich, but is traditionally
underserved. 

 
 In addition to the acquisition of knowledge and skills, it is expected that the

intern will develop their professional identity during the internship year.  
The internship aims to provide interns with an appropriate blend of nurturance

and challenge in a well-structured framework as they earn progressive
responsibility of care for veterans. The goal at the end of the internship year is for

interns to have graduated from supervisory need in a physical capacity to
supervisors being available based on clinical experience, judgement, knowledge

and technical skill. 



PROGRAM GOALS

Conduct a comprehensive clinical interview and mental status examination
Screen for neurological impairment
Evaluate cognitive functioning using the WAIS-IV and WMS-IV.
Evaluate personality factors utilizing objective/projective measures including the
MMPI-2/PAI/MCMI/Rorschach (RPAS)
Integrate assessment findings
Address referral questions
Reach supportable diagnostic conclusions
Produce relevant and appropriate recommendations

Cognitive Processing Therapy (CPT) for PTSD
Acceptance and Commitment Therapy (ACT)
CBT for Depression 
CBT for Insomnia 
CBT for Chronic Pain
Primary Care Mental Health Modalities
Motivational Interviewing
Seeking Safety techniques 
Prolonged Exposure
Interpersonal Relationship Therapy (IRT)
Dialectical Behavioral Therapy (DBT

Our primary programmatic aspirations are:
 

1) That interns achieve competence in psychological practice, AND

2) That interns develop a strong professional identity as a psychologist. 
 

Our training focuses on the following competencies:
 

1) Professional conduct, ethics and legal matters 
2) Individual and cultural diversity 
3) Theories and methods of psychological diagnosis and assessment 
4) Theories and methods of effective psychotherapeutic intervention 
5) Scholarly inquiry and application of current scientific knowledge to practice 
6) Professional consultation and supervision

 
 
 

Assessment requirements for interns include demonstrating the ability to:
 

 
In terms of intervention, interns will demonstrate competence in the alleviation of

psychological distress through assisting patients to make effective changes in behaviors,
beliefs/attitudes, and/or emotions. Therapeutic modalities to be emphasized include

cognitive behavioral and process-oriented, especially evidence-based psychotherapies,
including:

 



ROTATIONS
 Post-Traumatic Stress Disorder Clinical Team — Tuskegee and Montgomery Campuses

The PTSD Clinical Team (PCT) is geared to be an intensive, time-limited, multidisciplinary,
outpatient program. As such, the program focuses on evidence-based treatment for PTSD.  On
the PCT, the intern will have the opportunity to conduct admission screening interviews,
psychological evaluations, and individual psychotherapy utilizing Cognitive Processing
Therapy, Prolonged Exposure, or another evidence-based practice. Additionally, interns on the
Tuskegee Campus will be able to first observe, then co-lead various groups aimed at
addressing PTSD Symptoms

Primary Care/Health Psychology — All CAVHCS Locations (In-Person and/or Virtual) 

Under the supervision of licensed psychologists, interns will work on the "front lines" of
primary care providing mental health and behavior medicine consultation services within an
interdisciplinary medical treatment team setting. This rotation places an emphasis on providing
primary prevention services to high-risk groups. Interns will learn to utilize empirically
supported brief interventions to treat mental health conditions such as depression, anxiety,
substance abuse, and PTSD, as well as chronic medical conditions such as diabetes,
hypertension, and chronic pain. Interns in this rotation will learn to make quick assessments
and to adapt psychology skills to a highly variable and fast-paced working environment. The
Health Psychology component includes evaluations of transplant candidates, opportunities to
participate in shared medical appointments for a number of medical conditions.

Outpatient Mental Health Clinic — All CAVHCS Locations (In-Person and/or Virtual) 

An intern in this placement would have the opportunity to co-lead a variety of groups,
depending on which outpatient clinic to which they were assigned. These groups include those
focusing on anger and stress management and groups specific to diagnostic categories, such as
PTSD. The intern would also have an opportunity to provide individual psychotherapy or to
conduct couples therapy for selected patients. Common diagnoses seen in this setting include
posttraumatic stress disorder, personality disorders, major depressive disorder and bipolar
disorder, with many veterans also being dually diagnosed with a substance abuse disorder. This
may also be available as a minor rotation.



DIDACTICS
At CAVHCS, we strive to ensure learning happens both in and out of the clinical
setting. APA ethical guidelines share the importance of competencies in different

cultural domains and we engage trainees in these learning experiences, whether that
be civil rights education in Montgomery, outdoor teambuilding, and immersion into
veteran culture, which is established due to the large military presence in the South. 



CLINICAL SUPERVISION
1:1 Supervision

Interns receive four hours of supervision per week. Two hours are scheduled sessions with their
primary rotation supervisor. During the COVID-19 Pandemic response, virtual supervision has also
been used in line with guidance from OAA, APA, and APPIC. Interns will be provided information

regarding virtual supervision, if applicable, during orientation. Depending on the rotation, this
includes discussion of the group that the supervisor and intern co-lead, case management, reviewing
audio or videotapes of therapy, review of assessments, discussion of assigned readings, discussion of
professional issues, etc. There are also two hours of group supervision. One group focuses on issues
and common themes in psychotherapy, as well as general internship concerns, while the other group
focuses on assessment and diagnosis. If psychology practicum students are present, there may be an
opportunity for the intern to supervise the practicum student, under the supervision of the intern’s

rotation supervisor. In response to the COVID-19 pandemic, virtual supervision practices are used to
help minimize exposure, reduce disruption to care, and provide ongoing supervision. Policies and
procedures regarding virtual supervision is provided to interns during orientation. Use of virtual

supervision remains consistent with APA, APPIC, and OAA requirements.

Seminars and Lectures
Three hours per week are typically devoted to didactic presentations such as case presentations and

seminars. These are generally scheduled during a set time each week. In addition to CAVHCS
Psychology staff, VA Program Staff, as well as CEU level webinars and educational opportunities. 

 Lecture series have included topics such as Assessment and Therapy with Diverse Populations,
Motivational Interviewing, Psychopharmacology, Rorschach, Neuropsychology, and Ethical & Legal

Issues.  Interns have also previously participated in Psychology sponsored colloquia at Auburn
University. Authorized absence of up to forty hours is provided to interns to attend professional
conferences and workshops, as well as to participate in dissertation-related activities and/or job

interviews.

Intern Advocacy
Interns will also have the opportunity to participate either one-on-one or in group format with

identified Intern Advocates. These individuals are psychologists at CAVHCS who provide additional
support regarding professional development and other needs throughout the year. The Intern

Advocate meetings are non-evaluative opportunities for interns to seek out additional support in
professional development, self-care, self-evaluation, and other relevant areas to the practice of

psychology.



INTERNSHIP COMPLETION
REQUIREMENTS

Psychotherapy Requirement: Each intern maintains a minimum of two individual long-term
therapy cases that are followed throughout the year. To deal with attrition in therapy, this

means they will generally carry about four long term individual therapy patients.

Psychotherapy Competency: At the end of the year, each intern submits a videotape of a
therapy session which best illustrates the intern's maximal level of functioning and skill as a

therapist. The intern is given evaluative feedback, and when necessary, remedial work. A
pass/fail rating is given.

Assessment Requirement: Each intern administers and writes a total of 4 assessment cases.
This includes two comprehensive (Cognitive/Personality) assessment batteries, usually under

the direction of their rotation supervisor. The first report is reviewed by a committee of
psychologists, in addition to the intern’s supervisor.

Assessment Competency: Following the completion of two comprehensive
(Cognitive/Personality) assessment batteries, each intern independently completes two

additional assessment batteries and reports. The interns choose a report they have completed
over the course of the year after their first assessment and submit only the report for final

feedback. The intern is given a pass/fail rating and will be asked to make revisions in response
to feedback.

Case Presentations: 
Assessment: Each intern presents two complete assessment cases to the internship committee. 

 Although the intern may be given informal feedback concerning the assessment and
presentation skills displayed during the conference, the primary emphasis is on sharing clinical

insights, knowledge, and techniques.

Psychotherapy: In addition, each intern presents two of their long-term psychotherapy cases,
including videotaped therapy sessions. One case reflects the early to middle stages of therapy

and the second case traces the course of therapy over the entire year.



INTERNSHIP COMPLETION
REQUIREMENTS

 
Program Evaluation Project

 
The CAVHCS Psychology Internship Program philosophy is consistent with the Practitioner-

Scholar model (Vail model) of academic training and practice. This model emphasizes the
“mutuality of science and practice” and the practical application of scholarly knowledge. The

model focuses on the development of reflective skills and multiple ways of knowing in the
practice of psychology. It stresses clinical practice, as well as the importance of theory and the
use of research to inform practice. Although there is no research component to the internship,

interns are expected to demonstrate “the practical application of scholarly knowledge” and
their “use of research to inform practice” throughout the training year in a variety of ways.

Interns may demonstrate this ability in several ways, including: making use of relevant rotation
reading lists, seeking professional articles related to their assessment and/or therapy cases, and

developing case conceptualizations and clinical hypotheses. This will be evaluated both
informally (during group and individual supervision) and formally (during assessment and

therapy case presentations, as well as in mid-rotation and end-of-rotation evaluations).
 

During their careers, psychologists will often be required to evaluate the effectiveness of
interventions and programs. Faced with a new area of interest, claims of a new therapy

approach, and/or a patient with unique characteristics, a psychologist is called upon to consider
and evaluate the effectiveness of their interventions or programs so they can make decisions or

provide feedback to stakeholders about what direction to move towards in their clinical
practice. The assignment of a program evaluation as one of the tasks for successful completion

of the CAVHCS Psychology Internship Program is made with this in mind.  A program
evaluation paper is a requirement that addresses the integration of science and practice

competency identified by the APA.
 

 



ADMINISTRATIVE POLICIES
AND PROCEDURES

  Random
  Reasonable suspicion
  Injury, illness, unsafe or unhealthful practice
  Follow-up after completion of a counseling or rehabilitation program for illegal drug use
through the VA Employee Assistance Program (EAP).

Health Professions Trainees:
Health Professions Trainees (HPTs) are subject to laws, policies, and guidelines posted for VA
staff members. There are infrequent times in which this guidance can change during a training

year which may create new requirements or responsibilities for HPTs. If employment
requirements change during the course of a training year, HPTs will be notified of the change

and impact as soon as possible and options provided. The VA Training Director for your
profession will provide you with the information you need to understand the requirement and

reasons for the requirement in timely manner.
 
 

Drug Testing
CAVHCS follows the policy for drug testing as set out by the Office of Academic Affiliation

(OAA) and as described below. All VHA HPTs are exempt from pre-employment drug-testing.
However, most VHA HPTs are in testing designated positions (TDPs) and subject to random
drug testing. All VA employees appointed to a TDP (including HPTs) must sign a Random

Drug Testing Notification and Acknowledgement Memo. All HPTs in TDPs are subject to the
following types of drug testing:

 
 
 

 



ADMINISTRATIVE POLICIES
AND PROCEDURES

VHA HPTs may receive counseling and rehabilitation assistance through the VA EAP.
Contact the local VHA HR office for more information about EAP.
VHA HPTs will be given the opportunity to justify a positive test result by submitting
supplemental medical documentation to a Medical Review Officer (MRO) when a
confirmed positive test could have resulted from legally prescribed medication.
Prior to being notified of a drug test, VHA HPTs may avoid disciplinary action by
voluntarily identifying themselves to EAP as a user of illegal drugs. Disciplinary action
will not be initiated if the HPT fully complies with counseling, rehabilitation and after-
care recommended by EAP, and thereafter refrains from using illegal drugs.
 Self-identification must happen prior to being notified of a drug test. This option is no
longer viable once an HPT has been selected for a drug test.
However, be aware that VA will initiate termination of VA appointment and/or dismissal
from VA rotation against any trainee who is found to use illegal drugs on the basis of a
verified positive drug test (even if a drug is legal in the state where training); or

 
 

Additional Points

Refuses to be drug tested.
 

Vaccinations
As VA employees, HPTs must meet vaccine requirements as outlined by official policy.

Verification of prior vaccinations is completed through the TQCVL, a document submitted to
the trainee’s graduate program for completion prior to start of internship. Consistent with VA
policy, all HPTs must receive the COVID-19 vaccine as well as a seasonal flu shot. These can
be provided via employee health as needed. HPTs with a medical or religious exemption must

complete required documentation verifying such exemption.
 

Non-Discrimination Policy
As an equal opportunity training program, the internship welcomes and strongly encourages

applications from all qualified candidates, regardless of racial, ethnic, sexual orientation,
disability or other minority status.

 

 



ADMINISTRATIVE POLICIES
AND PROCEDURES

 
The Psychology internship program avoids any actions that would restrict program access on

grounds that are irrelevant to success in an internship or the profession of psychology. All
buildings are handi-capped accessible, and special accommodations are available for a variety

of limitations, such as visual impairments.
 
 

Due Process Procedures and Grievance Procedures for Interns
 

CAVHCS Psychology staff fosters a colleagial and low-conflict atmosphere, and this is
extended to interns. It is program policy that intern grievances be settled as directly, efficiently

and informally as possible, at the lowest possible level. The Training Director is always
accessible to both the intern and the rotation supervisor.

 
 

Detailed description of Due Process and Grievance procedures is available in The Internship
Handbook. Copies of this policy are provided to interns during orientation week.

 
 
 

 



TRAINING STAFF
 

Gooden, Cynthia (PsyD., Georgia School of Professional Psychology, 2008)
Staff Psychologist, Homeless Patient Aligned Care Team (H-PACT)

 
Eckardt, Elizabeth (PhD., Auburn University, 2011)

Director, Pain Management Clinic
 

Harris, Gloria (PhD., University of Florida, 1998)
Clinical Neuropsychologist

 
Ma, Jordan (PsyD., Radford University, 2018)

Staff Psychologist, Women’s Health Clinic
 

Liu, Jane (PhD., University of Wisconsin – Milwaukee, 2012)
Staff Psychologist, Primary Care Mental Health Integration Team, Virtual provider

 
Popovic, Renato (PsyD., Mercer University 2020)

Graduate Psychologist, Primary Care Mental Health Integration Team
 

Sams, Stephen A., (PhD., Auburn University, 1998)
Staff Psychologist, Posttraumatic Stress Disorder Clinical Team - East Campus

 Local Evidence Based Psychotherapy Coordinator
 

Schmidt, Nicholas (PhD., University of Southern Mississippi, 2013 )
Staff Psychologist, Primary Care Mental Health Integration

 
Terrell, Jeffrey (PhD., University of Southern Mississippi, 1995)

Staff Psychologist, Outpatient Mental Health – West Campus, Virtual Provider
 

Sanders, Dale (PsyD., Forest Institute of Professional Psychology, 2003)
Staff Psychologist, Primary Care Mental Health Integration Team, Virtual provider

 
Cole, Levi ( PsyD., Rosemead School of Psychology, 2013)

Staff Psychologist, PTSD Clinical Team
 
 
 
 
 
 
 



PRIOR YEAR INTERNS 
 
 
 
 
 
 

2019-2020
Amanda Armstrong, Fielding University - Clinical
Debra Campbell, Auburn University - Counseling

Tonya Miller Roberts, Mercer University - Clinical
Renato Popovic, Mercer University - Clinical

 
2020-2021

Gina Danca, Midwestern University - Clinical
Hope Foreman, Florida School of Professional Psychology –Clinical

Alexander Griskell, Mercer University - Clinical
Abby Hafer, Fielding University – Clinical

 
2021-2022

Dennis Hoyer, Auburn University - Clinical
Myra J. Piper, Pacific University - Clinical

Lidiette Rivera Rosario, Carlos Albizu University - Clinical
Edison Wolf, Georgia State University - Counseling

 
2022-2023

Marci Murphy, Mercer University, Atlanta – Clinical
Christine Berry, Wisconsin School of Professional Psychology - Clinical

 
 
 
 
 
 
 
 



 
  Program Disclosures

  

Does the program or institution require students,
trainees, and/or staff (faculty) to comply with
specific policies or practices related to the
institution’s affiliation or purpose? Such policies
or practices may include, but are not limited to,
admissions, hiring, retention policies, and/or
requirements for completion that express
mission and values?
  

 
  _____ Yes

  
  ___X__ No

  

 
   
  

INTERNSHIP ADMISSIONS,
SUPPORT, AND PLACEMENT DATA



Briefly describe in narrative form important information to assist potential
applicants in assessing their likely fit with your program. This description must be
consistent with the program’s policies on intern selection and practicum and
academic preparation requirements:

 

Intern applicants who want a well-rounded experience in general mental health
involving Veterans will be a good fit. Main rotations include Outpatient Mental
Health, PTSD Clinical Team and Primary Care Mental Health Integration focused on
Evidence Based Treatment modalities.

Does the program require that applicants have received a minimum number of hours of the following at
time of application? If Yes, indicate how many:

Total Direct Contact Intervention Hours

Yes

Amount: 400

Total Direct Contact Assessment Hours

Yes

Amount: 100

Describe any other required minimum criteria used to screen applicants:

Applicants should have assessment experience involving Cognitive, Achievement, Personality and
Projective assessments with comprehensive reports. Those with no to very limited are less likely to be

invited for an interview. Applicates with prior VA training are more competitive.

INTERNSHIP PROGRAM
ADMISSIONS



 
  Financial and Other Benefit Support for

  Upcoming Training Year*
  

 
  Annual Stipend/Salary for Full-time Interns 

  
  $26,297  (min)
  

 
  Annual Stipend/Salary for Half-time Interns

  

 
   N/A

  

 
  Program provides access to medical insurance for intern?

  

 
  Yes

  
 

 
  If access to medical insurance is provided:

  

 
   
  

 
  Trainee contribution to cost required?

  

 
  Yes

  
 

 
  Coverage of family member(s) available?

  

 
  Yes

  
 

 
  Coverage of legally married partner available?

  

 
  Yes

  
 

 
  Coverage of domestic partner available?

  
 

 
  No

  

 
  Hours of Annual Paid Personal Time Off (PTO and/or Vacation)

  

 
  4 Hrs per 2 weeks 

  

 
  Hours of Annual Paid Sick Leave 

  

 
  4 Hrs per 2 weeks 

  

 
  In the event of medical conditions and/or family needs that

  require extended leave, does the program allow reasonable unpaid leave to
  interns/residents in excess of personal time off and sick leave? 

  

 
  Yes

  
 

 
  Other Benefits (please describe):  11 Paid Federal Holidays and Administrative time for Doctoral

  Program/Dissertation. 
  


